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Music From Page 1
Chambers, Edward Miller and Marilyn
Snrude.
Several smaller chamber works will
be performed by Bowling Green's
College of Musical Arts faculty brass
and woodwind quintets as well as the
Tower Brass and the graduate
saxophone quartet. These will include
compositions by David Stock, Ruth
Lomon, M. William Karlins and Lou
Coyner.
Most of the remaining works
represent the vast body of literature
for solo instruments with and without
piano. Compositions for clarinet,
flute, harp, harpsichord, piano,
saxophone, trombone, violin and cello
by William Albright, Roger Briggs,
Marc-Antonio Consoli, Sydney
Hodkinson, Byong-kon Kim, Jo Ann
Kuchera-Morin, Eric Moe, Janice
Mlsurall Mitchell, Diane Thome and
George Balch Wilson will be
performed by University faculty.
Two works for instruments and
tape by John Biggs and Cleve Scott, a
piece for instruments and dance by
John Corina ar.d works for various
instrumental combinations by Jeff
Halsey, Darrell Handel, Richard
Hervig and Robert Hall Lewis
complete the program.
Other festival events include panel
discussions with the guest
composers and a lecturedemonstration by the Percussion
Group.
The schedule of events on Nov. B
includes concerts at 10:30 a.m .. 2:30
p.m. and 8 p.m. and a panel
discussion at 4 p.m.
Events for Nov. 9 include a 9 am.
lecture-demonstration.and concerts at
11 a.m., 3 p.m. and 8 p.m.

History From Page 1
"It's been time consuming," said
Dr. Givens. "The problem is the bulk
of material. The volume of material
increases proportionally to the
increase in enrollment."
He credited the University's
archival system with keeping good
records of matters important for a
historical overview. But by necessity
of space limitations everything is not
going to be included in the book.
Dr. Givens takes a historian's view
of the need to record the University's
history. "People who don't know
their history don't have an
understanding of who they are, where
they came from or where they are
going," he said.
Dr. Givens explained that even
though rules have changed over the
years, it is Important to know what
standards were set in previous
administrations because those
regulations may "influence where we
are today."

On another computer issue, a
second committee has been formed
to determine whether to and how to

Classified

Emplo~ent

Opportunities
The following classified positions are
available.
• Indicates that an internal candidate
from the department ls bidding and being
considered for the position.
NEW VACANCIES
No new ncancles _ . .-.cemict by the
omc. of Personnel Support SerYlc:es.
CONTINUING VACANCIES
Posting Expiration Date for Employees to
Apply: 5 p.m. Monday, Oct. 28, 1985
10-28-1

10-28-2

Laboratory Technician

Pay Range 24
Physics and Astronomy
Temporary, part-time
Custodial Worker
Pay Range 2
Plant Operations and
Maintenance

10-28-3 Typist 1
Pay Range3
Romance Languages
Temporary, part-time
10-28-4

Typist 1
Pay Range3
Philosophy Documentation
Center
Permanent, part-time.

Datebook
Monday, Oct. 28
"The Red Stocking," a department of
German, Russian and East Asian
Languages sponsored film, with English
subtitles, 8 p.m., Gish Film Theater,
Hanna Hall. Free.
"Octubalest," The Tuba Ensemble
presents the second part of a program of
solo tuba pieces, 8 p.m., Bryan Recital
Hall, Moore Musical Arts Center. Free.

Insurance report approved
After taking a week to review
recommended changes to the
University's insurance policy and its
benefits, the Classified Staff Council
voted Tuesday, Oct. 22, to approve
the University's insurance committee
report.
The changes will affect classified
employees to some extent, but should
the changes be put into effect, the
administrative staff and faculty would
benefit most.
The council also voted to endorsed
a corrective disciplinary policy for
classified employees. The policy was
developed to clarify the procedures
for disciplinary action. It is meant to
correct improper performance of

Computer_F_ro_m_P_a_g_e_1_ _ _ _ _ _ __
Brewer, registrar; Donald Chase,
College of Education; James Corbitt,
operations; Comer Duncan, physics
and astronomy; Joseph Frlzado;
geology; Timothy King, Graduate
College; Ronald Lancaster, computer
science; Richard Lineback,
philosophy; Clifford Long,
mathematics and statistics; Conrad
McRoberts, financial aid and student
employment; Paul Nusser, treasurer;
Robert Patton, College of Business
Administration; Fred Plgge, College of
Education; Everett Piper, alumni and
development; Joan Repp, Jerome
Library; Chris Reilly, graduate student
representative; and Daniel Shelley,
undergraduate admissions.
Suggestions should be filed no
later than Nov. 15.

"There are things people should know
about our history," he said. "The
material should be preserved and
occassionally you should bring it
together."
Dr. Givens said he expects the
University to continue its steady
growth in the future. "I see us .
continuing to become a more
important regional university with
some increased national recognition,"
he said.
At the same time, Dr. Givens said
people shouldn't expect Bowling
Green to become the Harvard of the
midwest. "We're not going to get the
financing or the people needed for
that," he said. "You're not going to
get Nobel laureates by paying them
$30,000 or $50,000.
"We're a better university
academically than we were 25 years
ago and certainly from 35 years ago.
And we are going to get better every
year."

replace the DEC-2060 computer
system.
The DEC-2060 has been the
backbone of interactive instructional
computing at the University for nearly
seven years, Dr. Eakin said. But
because of the difficulty and expense
of maintaining the system, the
University is considering purchasing a
replacement in 1986.
Dr. Eakin said the committee is
looking for suggestions from the
University community. Suggestions
should be made by Nov. 15.
Members of the committee include
Charles Applebaum, mathematics and
statistics; Keith Bernhard,
instructional media center; Ron
Lancaster, computer science; James
Lesage, economics; Joe O'Loughlin,
Firelands College; Robert Reed,
education-foundation and inquiry;
John Sinn, College of Technology;·
8mer Spreitzer, Graduate College;
John Tisak, psychology; and Floris
Wood, University libraries.

employees and to establish forms
which will simplify and standardize
the application of the procedure.
Even though council did not
suggest any changes, members said
they hoped the policy would
encourage supervisors to follow
through when disciplinary procedures
are begun. They said front-line
supervisors need support from their
supervisors when dealing with
disciplinary issues.
In other matters, the council
appointed a committee to review the
University's severe weather policy. It
also urged that a list of participants
in the Toledo Industrial Recreation and Employee Service Council, Inc.
(TIRES), of which the University is a
member, be published and provided
to employees so they can frequent
the area businesses that give
discounts to employees.

Exhibits
Through Nov. 10
"BGSU Past and Present," 75th
anniversary photo exhibit. McFall Center
Gallery. Free.
University Alumni Exhibition, Fine Arts
Gallery. Free.

Through Dec. 8
Public Stargazing, sponsored by the
Department of Physics and Astronomy,
Sundays weather permitting, 8:30 p.m.
following planetarium show, meet in lobby
of physical sciences building. Free.

Through Dec. 13
"Halley: A Comers Tale," University
planetarium program about Halley's
Comet. Tuesdays and Fridays, 8 p.m.,
Sundays, 7:30 p.m., on Saturdays, Nov. 9
and 16 only, 2 p.m. A $1 donation per
·
person will be accepted.

Faculty/Staff Positions
The following faculty positions are available:
Biology: Microbiologist. Contact chair of search committee (2·2332). Deadline: Dec. 20,
1985.
Biology: Plant molecular geneticist. Contact chair of search committee (2-2332).
Deadline: Dec. 20, 1985.
College of Education: Dean. Contact Norma Stickler (2·2915): Deadline: Nov. 1, 1_985.
Computer Science: Instructor. Contact faculty search committee (2-2337). Deadline:
Nov. 4, 1985.
Educational Administration and SuperYlslon: Assistant professor (two positions).
Contact Richard Carlson (2·7377). Deadline: Feb. 1, 1986.
Educational Administration and Supenlslon: Associate professor. Contact Richard
.
Carlson (2-7377). Deadline: Feb. 1, 1986.
English: Assistant professor (two positions). Contact Lester Barber (2-2576). Deadline:
Nov. 20, 1985.
Ethnic Studies: Assistant professor. Contact Ernest Champion (2·7117}. Deadline: Dec.
20, 1985.
Geography: Part-time instructor. Contact Joseph C. Buford (2-2926). Deadline: Dec. 1,
1985.
Home Economics: Assistant professor, institutional food service administration.
Contact Deanna Radeloff (2·7823). Deadline: Jan. 15, 1986.
Homa Economics: Assistant professor, textiles, clothing and interior design. Contact
Deanna Radeloff (2-7823). Deadline: Jan. 15, 1986.
Home Economics: Chair. Contact Gerald Saddlemire (2·7403). Deadline: Oct. 28, 1985.
Ubrary: Head, Popular Culture Library. Contact Paul Yon (2·2411). Deadline: Jan. 31,
1986.
Ubrary: Music cataloger. Contact Stephen Slovasky (2-2106). Deadline: Nov. 15, 1985.
Performance Studies: Teacher/performer In viola, assistant/associate/full professor.
Contact Paul Makara (2·2625). Deadline: Dec. 15, 1985.
Polltlcal Science: Professor and chair. Contact Roger C. Anderson (2·2921). Deadline:
Oct. 31, 1985.
The following administrative staff positions are available:
College of Arts and Sciences: Executive assistant to the dean. Contact Kendall Baker
{2·2015). Deadline: Oct. 28, 1985.
·
Upward Bound: Counselor. Contact Patricia Lloyd Hicks (2-2381). Deadline: Nov. 4,
1985.

"MACREADY!," a University Theater
Department sponsored production of
Frank Barrie In his one-man show, 8 p.m.,
Joe E. Brown Theater, University Hall.
Tickets are $2 at the door.

Campus community invited to Sunday event

Convocation marks anniversary

Wednesday, Oct. 30
Soccer, Bowling Green vs. Michigan
State, at East Lansing, Mich., 3 p.m.
Concert, guest saxophonist James
Forger, 8 p.m., Bryan Recital Hall, Moore
Musical Arts Center. Free.
"Extremetles," University Theater
sponsored production, Oct. 30-Nov. 2. 8
p.m., Joe E. Brown Theater, University
Hall. Admission is $1.50 at the door.

When the strains of a new fanfare
fill the air in Anderson Arena for the
opening of the 75th Anniversary
Convocation, it will be the first time
in 21 years that the University has
had an event of similar pomp and
circumstance.
A ritual of similar magnitude was
last performed for the 1964
inauguration of William T. Jerome Ill
as president of the University. Dr.
Jerome is expected to participate in
the Nov. 10 program that begins at 2
p.m.
Convocations at Bowling Green
have been few and far between. And
if not for the three commencement
ceremonies each year, the parade of
academia might be non-existent.
"We've never done a lot of them
here," said Mearl..R. Guthrie Jr.,
emeritus, business education. "It's
just a question of what the president
wants to do."
Dr. Guthrie has been involved with
University graduation ceremonies for
many years, serving as marshal since
1975 and as a faculty marshal from
1965.
Generally, convocations are a thing
of the past, he said. "Some
universities use them for
communication purposes," he said.
"Every week or two weeks they get
the students and faculty together.
"It can also be used for
presentations as an educational
technique. And then there are some,
like ours, that are ceremonial in
nature. When Dr. Jerome was

Thursday, Oct. 31
"The Night of the Living Dead," and
"Dawn of the Dead," University Activities
Organization sponsored films, at 8 and 10
p.m., Eppler Complex South. Admission ls
$1.50 for each film or $2.50 for both (with
University ID).

Friday, Nov. 1
Mini-Concert. Cellist Ca{ter Brey, 11
a.m., Off.Campus Student Center, Moseley
Hall. Free.
Poetry and Action Reading, Larry
Smith, sponsored by the Creative Writing
Program and University Student Activities,
1:30 p.m., Faculty Lounge, University
Union. Free.
Master Class, cellist Carter Brey,
2:30-3:30 p.m., Choral Room, Moore
Musical Arts Center. Free.
Bowling Graen Relays, men's and
women's diving competition, home, 3 p.m.
Woman's Volleyball, Bowling Green vs.
Central Michigan Univ., home, 7 p.m.
Hockey, Bowling Green vs. Ohio State
Univ., home, 7:30 p.m.
"Young Frankenstein," University
Activities Organization sponsored film,
Nov. 1 and 2, 8 and 10 p.m., 210 Math
Science. Tickets are priced at $1.50 for
students, faculty and staff (with University
ID).
.
"The Howllng,'' University Activities
Organization sponsored film, Nov. 1 and 2,
midnight, 210 Math Science. Tickets are
priced at $1.50 for students, faculty and
staff (with University ID).

Women's Cross Country, Mid-American
Conference Championships, at Athens, 11
am.
Men's Cross Country, Mid-American
ccinference Championships, at Athens,
noon.
Football, Bowling Green vs. Northern
Illinois Univ., at DeKalb, Ill., 1 p.m.
Bowling Graen Relays, men's and
women's swimming competition, home, 1
p.m.
Soccer, Bowling Green vs. Western
Michigan Univ., home, 2 p.m.
Women's Volleyball, Bowling Green vs.
Eastern Michigan Univ., home, 7 p.m.
Hockey, Bowling Green vs. Ohio State
Univ., at Columbus, 7:30 p.m.
Young Concert Artist Sarles, cellist
Carter Brey, 8 p.m., Bryan Recital Hall,
Moore Musical Arts Center. Tickets are S5
each and can be purchased at the music
center box office between 10:30 am.-2:30
p.m. weekdays, or reserved by calling
372-8171.

Sunday, Nov. 3
Concert, the University Jazz Lab Bands,
8 p.m., Kobacker Hall, Moore Musical Arts
Center. Free.

Monday, Nov. 4

Olscamp on WBGU
President Paul J. Olscamp will be
the guest on the WBGU·TV On-theLine program on Tuesday, Nov. 5, at
5:30 p.m. He will respond to call-in
questions. The show will be hosted by
David Drury, public relations.

The Bowling Green State University
invites you to the
University's 7 5th Anniversary Convocation
Sunday, November 10, 1985

2 p.m.
Anderson Arena
Reception immediately following
Lenhart Grand Ballroom
University Union

inaugurated, we had a whole week of
convocations. We haven't done
anything on that scale since. I guess
it's passe."
Attitudes among faculty have also
changed over the years, Dr. Guthrie
said, noting that some faculty think
attending weekend ceremonies is an
infringment on their day off.
"In the McDonald era, everybody
went to commencement or you might
as well not show up for work," he
said. But Dr. Guthrie said he is
pleased with the number of faculty

who have indicated they will
participate in the 75th convocation.
But Dr. Guthrie and others like the
idea of convocations. "I'm into
ceremony," said Harold
Hasselschwert, the designer and
maker of the University mace and the
only person to carry it in ceremonies.
The mace made its first appearance
at Dr. Jerome's inauguration.
"People are always looking for their
roots and perhaps this is one of
them," he said, adding that the
ceremonies serve to promote the

University and its programs.
"And a lot of it boils down to
dollars and cents. I know it gets
extremely expensive, but it's
necessary. If I didn't think it was
important, then I wouldn't have gotten
involved with what I have been doing.
If we dealt with only the real
necessities then what a dull, dull life
it would be."
Jack Santino, popular culture, has
taken an interest in studying rituals.
He, too, said ceremonies are
important.
"People in America are very much
involved in this kind of ritualistic
experience," he said, adding that
ceremonial functions are making a
comeback.
"People are getting more involved
with them," Dr. Santino said. "They're
getting into symbols. It's part of the
rite of passage and the rite of
intensification, to promote group
unity and to rediscover ourselves."
Such ceremonies, Dr. Santino said,
provide different results for each
participant. "Everyone going into it
comes out feeling it was worthwhile,"
he said. "Each interprets the
ceremony his own way. When I've
been involved, I go in thinking one
thing and come out thinking another."
In terms of organization, the 75th
convocation "ought to be a breeze
compared to commencements," said
Dr. Guthrie. As marshal, he won't
have to contend with thousands of
(See 75th, Page 2)

John Davidson remembers 50th celebration

Saturday, Nov. 2

"Amore," a department of German,
Russian and East Asian Languages
sponsored film, with English subtitles, 8
p.m., Gish Film Theater, Hanna Hall. Free.
Recital, pianist Walter Baker, 8 p.m.,
Kobacker Hall, Moore Musical Arts Center.
Free.
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John Davidson, emeritus,
marketing, has not forgotten the
celebration of the University's 50th
anniversary, and rightfully so.
As executive secretary of the 50th
Anniversary Celebration Committee,
he was closely involved with every
aspect of that event. It was, he said,
a time to remember.
Dr. Davidson, who retired from the
faculty in 1976 but continues to work
part-time in the University treasurer's
office, is the only member of the 50th
Anniversary Committee serving on the
committee which has planned this
year's 75th celebration. He is also
one of the few people who have been
involved with the University for most
of its 75 years. He came to Bowling
Green as a student in 1929, when
tuition was $25 and another $5
bought you a ticket good for
admission to every activity on
campus for the entire year. Except for
a few years of teaching at the
secondary level, he has remained at
Bowling Green ever since his
graduation.
He recalls with pride his role in the
50th anniversary celebration, noting
that he and Frank Ogg, general
chairman, were appointed to the
committee in September 1957 by
President Ralph McDonald, who took
an active role in the planning and
executing of anniversary activities.
"For two years we worked at
planning the celebration," he said.
"We had never done anything like this
before. We struggled philosophically
with the idea of what the celebration
should be - whether it should be a
nostalgic reflection on what once was
and how we had gotten to that point
or just an excuse for special activities

... in 1985

Davidson in 1960
or something that should focus on
the challenges of a new era, taking
into consideration where we were at
the present and our future needs and
responsibilities."
The 1959-60 celebration centered
on academics, Dr. Davidson said. "Dr.
McDonald really set the tone for it in
a letter which said, 'The 50th
Anniversary ... will contribute to the
significant advancement for higher
education, the progress of Ohio and
increasing realization of the potential
of northwestern Ohio.' "
In interpreting Dr. McDonald's
goals and objectives, the 50th
Anniversary Committee decided that
"the observation could be no less
than a serious program in keeping
with the serious diligence and
determination with which the
University's administrators, faculty
and alumni had gone about the task
of building a great university," said
Dr. Davidson. "We planned all our
activities with that in mind."
There were approximately 130
people, most of them faculty and

staff, involved in planning those
anniversary events. "We started with
a steering committee of six
representatives from various
segments of the University and then
appointed about 125 people to head
various subcommittees," Dr.
Davidson said. In addition, the
committee hosted a brainstorming
session one night, open to anyone,
from which came 212 suggestions for
things to do in the anniversary year.
The committee also surveyed other
universities to determine what kinds
of activities were typical of
anniversary celebrations and then
began the task of deciding what to
do.
"By May of 1958 we had things
crystallized," Dr. Davidson said. ''We
had a budget of $18,000, which was
adequate because at that time the
Union's best meal cost only $4 and
you could mail a letter for 4 cents."
What happened during that year of
celebration was a series of events
that included five academic symposia
sponsored by various colleges and

departments that brought scholars to
Bowling Green. ''We brought in only
the best,'' Dr. Davidson recalled,
noting there were professors from
Rutgers, Harvard, Cornell and Yale, in
addition to the Hon. William 0.
Douglas, then associate justice of the
U.S. Supreme Court.
Dr. McDonald officially launched
the celebration on Oct. 10, 1959, with
a keynote luncheon in the Union's
Grand Ballroom. On May 19, 1960, a
formal convocation featuring an
address by Harlan Hatcher, president
of the University of Michigan,
concluded the festivities.
In addition to the symposia, there
were special theater and musical ·
events throughout the year, including
appearances by Joe E. Brown, Marian
Anderson and Vincent Price. During
that year, John F. Kennedy visited
Bowling Green as he campaigned for
the presidency.
''We estimated that from all the
events, about 13,000 people were

(See Davidson, Page 2)
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said, 'Sure, I can
do that.' I had only been
teaching four or five
years and I figured I
could conquer the
world."
11
/

-Harold Hasselschwert
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Artist still proud of his mace work
The rubber cement has yellowed
the paper on which the original
sketches of the University mace were
mounted 21 years ago.
Harold Hasselschwert had a little
trouble locating the file containing
the drawings and photographs of his
work. It was deep in the filing cabinet
In his cluttered office at the School of
Art.
Hasselschwert was commissioned
in 1964 by President William T.
Jerome Ill to design and make the
University's first and only mace for
use In commencements and on
special occassions. It was used for
the first time during Dr. Jerome's
inauguration.
Hasselschwert, who has bachelor's
and master's degrees from Bowling
Green and has been on the faculty
since 1959, is the only person to carry
thEt mace in ceremonies. He also
designed the presidential pendant
used for ceremonial purposes.
He remembers the events that led
to his making of the mace. "I was
involved in metal work and jewelry,"
he said. "I never did anything that
extensive before or since.''
Hasselschwert said University
officials had checked into having a
mace made but found that outside
sources would cost too much. That's
when they asked him if he would
tackle the job.
"I said, 'Sure, I can do that,' " he
said. "I had only been teaching four
or five years and I figured I could
conquer the world. I have since found
out different."
Hasselschwert got deeply involved
with the project from the start. He .
researched the traditions of maces,
which date back to the Middle Ages
when they were foreboding, heavily·
spiked clubs used for peeling
protective armor from a knight's body.
Over the years the mace has become
a traditional symbol of authority.
The artist began his work in April
1964 and completed it in August of
the same year. He submitted four
general patterns for approval to the
Board of Trustees. After he had
finished the mace, Hasselschwert

Exception sheets needed
for the payroll due out on Nov. 15,
all exception sheets are requested to
be turned in no later than noon on
Nov. 8. With Monday, Nov. 11, being a
holiday, the paychecks will not be
available until 11 am. on Nov. 15.

'\..

'~
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Harold Hasselschwert
discovered that his design was very
similar to the Canadian parliamentary
mace. That similarity is even more
significant now because President
Paul J. Olscamp is a native of
can ad a.
"I was given a great deal of
freedom,'' said Hasselschwert, who
has since designed presidential
pendants for Ohio Northern, Wright
State and Central State universities.
"I remember having to give only one
progress report to the trustees."
The art professor picked the type of
stone to use on the stem of the
27-inch long mace and the yellow and
green color of the enamel that serves
as the background for the mace's six
figures.
"I remember a trustee asking why I
chose those colors,'' Hasselschwert
said. "I said I liked those colors. Dr.
Jerome said 'That's good enough for
me.' "
Hasselschwert estimates it took
him about 1,300 hours to finish the
project, including 30 hours cutting the
texture into the nine-inch silver
cylinder head. He spent about nine
hours on each of the two stone
portions of the stem, cutting, turning
and polishing the sodalite stone,
which came from a mine in
Pennsylvania Except for the stone,
the rest of the six-and-half.pound
mace is silver.
Hasselschwert calls the six figures
in the head his "dancing girls. You
can read anything you want into
them." He explained that the figures,
with more than 100 soldered joints,

were added for decorative purposes.
There are 30 other symbols etched
into the nodes of the mace. Fourteen
are ancient designs depicting the
stages of family life and another 10
illustrate the waxing and waning of
human life. At the base are symbols
depicting the six areas of human
learning - drama, art, literature,
music, science and commerce.
Hasselschwert said he is still proud
of the mace. "It has a good design;
it's well-crafted," he said. "There's no
synthetic or artificial material in it.
It's a quality piece. I don't know how I
could be embarassed by it."
He said he probably wouldn't
change the mace much if he had to
remake it. He might take a short cut
here and there that he has learned
over the years as a teacher and
craftsman, but no short cuts would be
taken that would affect the quality of
the overall work, he ~aid.
Hasselschwert said he might
charge more the second time around.
He was paid $1,000 for his work.
Materials for the mace cost about
$500. He said it's now insured for
$75,000.
"It is there for a lifetime," he said.
"Even If they discontinue using it, it
still is part of the tradition of the
University.''
That tradition continues Nov. 10,
when the University celebrates its
75th anniversary in a formal
convocation. At the front of the
procession of administrators, faculty
and dignitaries will be Hasselschwert.
He will be dressed in an orange and
brown robe, wearing white gloves and
a plumed hat. And as he has done for
the past 21 years, he will be carrying
his creation - the University mace.

Davidson_F_ro_m_P_a_ge_1_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __
attracted to campus that year,'' Dr.
Davidson said. "We tried to
incorporate all of northwest Ohio and
southern Michigan into our
celebration. It was an exciting year.
The students and faculty saw the
celebration as a real event in the life
of the University."
When called upon in the fall of
1960 to recap the golden year, Dr.
Davidson reported that 46,000 pieces
of publicity were produced, including
posters, invitations, programs and
brochures, in addition to thousands
· of pieces of stationery bearing a
special 50th Anniversary logo and the
theme for that celebration "Education Our Challenge Excellence Our Goal."
"It was a time for reflection on the
growth, the contributions made by
those present, remembered or
forgotten and a time to rededicate
ourselves to the task that lay ahead,''
Dr. Davidson said. "I think In any
celebration of this kind there Is time
to pause and consider the big and the
little people who have made the
University what It is today."

John Davidson, emeritus, marketing, is the only member of the 75th
Anniversary Committee who was also involved in planning Bowling
Green's 50th Anniversary Celebration 25 years ago. In his unique role, he
has drawn some comparisons between the two celebrations:
1959-60
5,765 students on campus
125 on planning committee
Almost two years in planning
First-time project
212 projects suggested
Budget of $18,000 (postage
was 4 cents)
Formal convocation a finale
President McDonald directed
Main activities in the Grand
Ballroom of the new •Jnion
Theme: Education Our Challenge Excellence Our Goal

1985-86
17,000 students on campus
34 on planning committee
1 Yz years in planning
Had experience of 1960
and one former committee
member
20 + projects suggested
Budget of $31,000+ (postage
is 22 cents)
Formal convocation an
introduction
Committee did all planning
Convocation In Memorial Hall,
which was under
construction in 1959-60
Theme: An Environment for
Excellence

This Is the third Annual Report of
President Paul J. Olscamp reviewing the
accomplishments of the past year and
addressing the goals for 1985-86. lt has
been edited to conserve space. Copies of
the full report, Including appendices, can
be found at Jerome Ubrary and the offices
of the college deans.

Some General Observations
About 1984-1985

Artist in 1964 with mace in pieces

75th From Page 1
students, just faculty and visiting
dignitaries. He said 220 of the
University's 700 faculty will
participate. There will be 13
representatives from other colleges
and universities and 31 emeriti
faculty. A 330-member choir, formed
by four choral groups, will sing and
an 85-member concert band will
perform.
Charles E. Perry, a 1959 graduate
who is a partner of Jack Nicklaus &
Associates, will deliver the keynote
·address. Other featured speakers will
include President Olscamp; William
Coulter, chancellor of the Ohio Board
of Regents; Dr. Jerome; M. Shad
Hanna, president of the Board of
Trustees; Bruce Bellard, mayor of
Bowling Green; Stuart Givens,
University historian, and
representatives from the
Undergraduate Student Government
and Graduate Student Senate.
A special resolution from the Ohio
General Assembly commending 75
years of educational achievement at
Bowling Green will be presented by
Ohio Rep. Robert Brown.
A commemorative program will be
distributed to all who attend the
convocation, which will be followed
by a champagne reception in the
Lenhart Grand Ballroom of the
University Union.
The entire convocation will be
televised live on WBGU-TV, Channel
57, beginning at 2 p.m.

Egyptian politician
coming to University
One of the world's leading experts
on housing problems in the Third
World and a member of the Egyptian
government will discuss "The Recent
Democratic Experience in Egypt" at
11:30 a.m. Tuesday, Nov. 12, in the
campus Room of the University
Union.
Milad Hanna is chairman of the
housing committee in the People's
Assembly, the lower house of Egypt's
Parliament. He has written and
lectured extensively about democracy
in his country and relations between
the Muslim and Christian
communities.
Free and open to the public, the
lecture is sponsored by the political
science department and Pi Sigma
Alpha political science honor society.

This has been a remarkably productive year
at Bowling Green State University. The most
important accomplishments can be described
in a single claim: The structural and financial
foundations for accomplishing the new Rote
and Mission Statement are now either in
place, or nearly so. With defeasance of the
residence hall and University Union bonds,
and the consequent refinancing of the
residence and dining hall debt structure. a
fund will be created from investment income
which, if both interest and principal are left
unspent, will approximate $35 million in about
14 years.
Two years ago the Trustees approved
creation of a fund. which we have called the
"Internal Endowment Fund." which now has a
balance of approximately $5 million. We
anticipate that it will reach its planned level of
$10 million in about five years. At that time, we
could begin to use the interest from that fund
for academic purposes. Thus. if all goes well.
the University should have principal funds ol
more than $45 million in 15 years. To illustrate
the magnitude of the effect this could have. I
might note that the entire equipment budget
last year was $3.6 million. I do want to
reemphasize two points: we do not yet have
the money. and the success of the plan
depends upon the firmness of future Boards
of Trustees and administrators in refusing to
spend the accumulating interest and the
principal in both funds for the necessary
periods Otherwise. a grand opportunity will
have been wasted.
The realignment of internal resources which
makes this possible has been accompacied
by efforts to increase funding from the private
sector. preparatory to launching the 75th
Anniversary Fund All fund-raising goals
except those in the areas of President's Club
membership and deferred grJing have been
exceeded. Furthermore. although the donor
does not wish to have the amount revealed. a
commitment has been made to the University
for the largest gift in its history. which will be
used to endow an academic program. We
believe that we will have raised about 40
percent of the $12.5 million by the time we
announce the formal opening of the 75th
Anniversary Fund.
Last fall. I introduced for University analysis
and discussion a set of proposals for
changing the academic structure of the
University. Collectively. these proposals have
come to be known as the "Reconfiguration
Proposals.· Although initially controversial.
they became progressively less so as time
passed. There was only a single dissenting
vote when they were presented to the Faculty
Senate in May. After review by a Board
committee. the full Board of Trustees acted
upon them in June. I want to note that these
changes will make the implementation of the
Role and Miss10n more efficient, more focused
and more.visible to the public. Some of them
will provide more security for faculty as well
as more programmatic visibility and
opportunity for professional growth. and
some will strengthen existing units. such as
the College of Health and Human Services.
significantly.
For the third consecutive year, the planning
and budgeting processes of the University
have produced unanimous agreement on a
budget, and that budget has been approved
by the Board. The faculty will receive an 8
percent salary increase on the average for
next year, which will be a significant step in
the restoration of purchasing power lost
during the years of double-digit inflation. The
successful budget process shows that the
budget committees. which contain student as
well as faculty and administrative
representation. are now a well-established,
accepted part of the governance system at
Bowling Green. and this too is an essential
component in the effort to accomplish the
Role and Mission goals.
In some areas we are well along in our Role
and Mission efforts. A dramatic example is
computing. We are almost a full year ahead of
the predicted point in our installation of both
hardware and software in both administrative
and instructional data processing, but

especially 1n the 1nstructoona1 and research
areas. Residence halls. the library and the
Union now have computer laboratories.
Sponsorship of computing laboratories has
clearly enriched our environment for learning.
especially since many of our programs of
study are capitalizing on computing
technologies. Student use of these facilities
has been substantial.
No individual can accomplish much alone
in an organization of this complexity. and I
owe deep gratitude to many Arthur Neal.
chair of the Faculty Senate. demonstrated
great patience and control and guided that
body through many a difficult subiect. Faculty
Senate set a record for on-call and special
meetings this year. Their accomplishments are
many and great. Donald Boren. who
has 1ust taken over from Dr. Neal. chaired the
committee which dealt with the revisions of
the grievance procedures. He did this
deilcately and effectively. Eloise Clark. vice
president for academic affairs. worked with
several colleges and committees throughout
the reconfiguratoon changes and several new
programmatic initiatives. In every case. the

!acuity size necessitated by the STRS early
retirement incentive plan Tne recommendations will be considered again 1n the coming
fiscal year.
3) The Faculty Improvement Leave Program
used to be sell-funding. but with the change
to a semester calendar and rosing costs. 1t
now runs on a deficit pos1t1on The Faculty
Development Committee and the Faculty
Welfare Committee studied the problem. but
their recommended solution. which would
require additional funding for lull-year leaves.
is not workable within present budgetary
constraints unless the numoer of singlesemester leaves is limited. Additional efforts to
solve this problem will be forthcoming !hos
year.
4) The Faculty Personnel and Conciliation
Committee (FPCC) had a somewhat traumatic
year which included the resignation of several
members because of disagreement with the
central administration over the refusal to grant
tenure in certain particular cases. Other
faculty immediately stepped forward to fill
these vacancies. however. and the Faculty
Senate. under the leadership of Arthur Neal

Reconfiguration: Some name changes including College of Health and
Human Services
desired objective was reached. Dwight
Burlingame. as acting vice president for
university relations. not only supervised the
most successful fund-raising year in our
history and the organization of the 75th
Anniversary Fund. but handled a difficult
transition in personnel with aplomb and
grace. Robert wade. the Undergraduate
Student Government president. worked with
me to achieve a final version of the
Undergraduate Student Body Constitution.
which has been approved by the Board of
Trustees.
A University is as great as its people. and
by that measure. this is a first-class University
indeed.

Goals for 1984-1985
Academic Affairs
1 ) The primary effort of the Office ol
Academic Affairs was 10 be directed toward
the beginning implementation of the new Role
and Mission Statement. initially by directing
the deans to prepare timetables and plans for
each collegiate unit. Because a major goal is
the increasing of graduate enrollments.
strategies for accomplishing this were also Jo
be developed.
Although the collegiate plans have not all
been completed. all have been begun. and
the Graduate School strategic plan for
increasing the number of graduate students
has been completed.
Academic Affairs also addressed the Role
and Mission plan in a variety of other ways,
including the enhancement of educational
opportunities for non-traditional students. A
major step in this direction is the creation of
evening degree programs. The College of
Business Administration is the first collegiate
unit to make it possible for students to
complete a degree at night.
2) Although Faculty Senate approved the
re-establishment of a Faculty Development
Center, and approved the budgetary
recommendations for such a center. it did not
prove possible to appropriate the necessary
funds, largely because of the reductions in

and Dooald Boren. undertook a review of the
entire grievance process at-the University.
including the rote of the FPCC. The end result
was a series of proposed Charter amendments which clarify the process and the rights
of probationary faculty members while
reaffirming the authority and responsibility of
the administration.
5) Because of the retirement of 73 faculty
due to the STRS t>uyout. it was necessary to
plan for a faculty reduction of at least 20
positions for 1985-1986. This has been done.
Faculty size during the current year is nine
lass than last yea[ These numbers do not
include faculty teaching less than half time.
Many of the retiring faculty will be teaching
under the Supplementary Retirement Program,
so effects of such a large anticipated retiring
class may not be as severe as might
otherwise have been the case.
6) Fifty-six market salary adjustment
increases were given during 1984, and a
similar number have been bUdgeted for the
coming year.
7) Considerable progress toward
establishing minimal standards for merit and
tenure review was made. but there is still a
way to go. Gross differences have been
eliminated. but senous deviations among
departments. even in the same college.
remain. Especially noteworthy were the steps
taken in the College of Arts and Sciences to
ensure adequate review of probationary
faculty on a regular basis.
8) Although the proposal to create a
doctoral degree in Applied Philosophy has not
yet been brought before the Ohio Board of
Regents. it has been given unanimous
endorsement from the College of Ans and
Sciences Council, the Graduate Council and
the Trustees.
9) Phase I of the Aniculation Plan has been
implemented, and the Undergraduate Council
has approved a recommended college
preparatory program for incoming
baccalaureate students. i.e. Phase II. When
fully implemented in August 1986, entering
students should have taken mathematics and
English requirements, plus three units each of

science and social science. two units of a
lcre1gn language and one of performing arts.
10) $1.231.000 1r. equipment money which
Nas provided on House 8111 798 has been
ailocated to departments and colleges tor
classroom and laboratory needs.
11) We did not make the progress I had
hoped on the establishment of differential
teaching loads. Discussions were held by al
deans with their departments and sehools,
and 11 was discovered that the extent to which
teaching flex1b1hty can be effected varies
greatly by department. Thus. although the
policy has been established at the Univefsily
and collegiate levets. 11 will be some lime
before we can institute it widely.
12) A plan for 1ncreas1ng graduate
enrollment was developed. Rfty additional
graduate assistantships are recommended in
the 1985-86 budget and it is proposed that
this level of enhancement be sustained over
the next decade. Efforts to double this
number of assistantships from the private
sector will also be sustained over this period.
13) Reconfiguration proposals were
submitted to the appropriate Senale
committees and departmenUcollegiale bodies
on the fall. They were approved by the Board
on June 28. The ma1or ones are:
• To change the name of the School of
Technology to the College of Technology. and
its units to departments.
• To create a Scnool of Mass Communication containing the departments of journalism
and rad10-TV-l11m. to be located within the
College of Arts and Sciences.
• To transfer the program in Convnunication Disorders from the School of Speech to
the College of Health and Community
Services. and to give it departmental stalUS.
• To 01ssolve the School of Speech
Commurncahons and create two new
departments •n Arts and Sciences: the
department of 1nteroersona1 communicalions
and the department of theater.
• To change the name of the College of
Health arid Community Services to the
College of Health and Human Services. and
to give departmental status to the programs in
social work and medical technology.
• To transfer the administration of Environmental Services from Academic Affairs to Arts
and Sciences
In another organizational change related to
Academic Affairs. the mathematics. reading
and wntong laboratories. together with related
CtJUnseling ana tutoring services. was
consolidated 1n one unit called Academic
Enhancement. John Morgan heads this office
and will aiso coordinate pre-major advising.
14) Richard Hoare. formerly chair of the
department of geology. became associate
vice president for academic affairs in the lall
semester. This new position has greatly
improved the services of the Office of
Academic Affairs and enhanced its
relationships with the academic departments.
15) William A. McGraw was selected as
dean of the Firelands campus after a national
search. As an expenenced dean at
Youngstown State University, his knowledge
and wisdom will surety help to soM! the
serious problems to be faced on our eastern
campus.
16) A general education core curricuUn
was reviewed and approved by all the
appropriate collegiate and Senate
committees. and was approved by !he
Trustees. All colleges have now implemented
this university-wide requirement. This
achievement represents the first phase of an
ongoing effort to improve our efforts to
produce liberally educated graduates.
17) A new program specialization in
Hospitality Management within the BS8A
degree was approved by the Trustees after
approval by the Board of Regents.
18) Work on the complex problem of
rewarding service was not completed, but
Significant progress was made. A
subcommittee of deans chaired by Robert
Patton has examined the criteria used for the
evaluation of service within each collega.
When their report is completed ii win serve as
the basis of a discussion by the full Deans
Council and the chairs and directors.
19) Graduate Council developed a strategic
plan 10 strengthen and develop our g~e
programs in the coming years. Over the next
months and years. this plan will be translated
into specific steps at the departmental level,
and as time and resources permit. these
needs will be processed through lhe
budgeting and planning process. As a next
step. departments have been asked to project
needs at the graduate level for lhe next three

years.
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said, 'Sure, I can
do that.' I had only been
teaching four or five
years and I figured I
could conquer the
world."
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-Harold Hasselschwert
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Artist still proud of his mace work
The rubber cement has yellowed
the paper on which the original
sketches of the University mace were
mounted 21 years ago.
Harold Hasselschwert had a little
trouble locating the file containing
the drawings and photographs of his
work. It was deep in the filing cabinet
In his cluttered office at the School of
Art.
Hasselschwert was commissioned
in 1964 by President William T.
Jerome Ill to design and make the
University's first and only mace for
use In commencements and on
special occassions. It was used for
the first time during Dr. Jerome's
inauguration.
Hasselschwert, who has bachelor's
and master's degrees from Bowling
Green and has been on the faculty
since 1959, is the only person to carry
thEt mace in ceremonies. He also
designed the presidential pendant
used for ceremonial purposes.
He remembers the events that led
to his making of the mace. "I was
involved in metal work and jewelry,"
he said. "I never did anything that
extensive before or since.''
Hasselschwert said University
officials had checked into having a
mace made but found that outside
sources would cost too much. That's
when they asked him if he would
tackle the job.
"I said, 'Sure, I can do that,' " he
said. "I had only been teaching four
or five years and I figured I could
conquer the world. I have since found
out different."
Hasselschwert got deeply involved
with the project from the start. He .
researched the traditions of maces,
which date back to the Middle Ages
when they were foreboding, heavily·
spiked clubs used for peeling
protective armor from a knight's body.
Over the years the mace has become
a traditional symbol of authority.
The artist began his work in April
1964 and completed it in August of
the same year. He submitted four
general patterns for approval to the
Board of Trustees. After he had
finished the mace, Hasselschwert

Exception sheets needed
for the payroll due out on Nov. 15,
all exception sheets are requested to
be turned in no later than noon on
Nov. 8. With Monday, Nov. 11, being a
holiday, the paychecks will not be
available until 11 am. on Nov. 15.
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Harold Hasselschwert
discovered that his design was very
similar to the Canadian parliamentary
mace. That similarity is even more
significant now because President
Paul J. Olscamp is a native of
can ad a.
"I was given a great deal of
freedom,'' said Hasselschwert, who
has since designed presidential
pendants for Ohio Northern, Wright
State and Central State universities.
"I remember having to give only one
progress report to the trustees."
The art professor picked the type of
stone to use on the stem of the
27-inch long mace and the yellow and
green color of the enamel that serves
as the background for the mace's six
figures.
"I remember a trustee asking why I
chose those colors,'' Hasselschwert
said. "I said I liked those colors. Dr.
Jerome said 'That's good enough for
me.' "
Hasselschwert estimates it took
him about 1,300 hours to finish the
project, including 30 hours cutting the
texture into the nine-inch silver
cylinder head. He spent about nine
hours on each of the two stone
portions of the stem, cutting, turning
and polishing the sodalite stone,
which came from a mine in
Pennsylvania Except for the stone,
the rest of the six-and-half.pound
mace is silver.
Hasselschwert calls the six figures
in the head his "dancing girls. You
can read anything you want into
them." He explained that the figures,
with more than 100 soldered joints,

were added for decorative purposes.
There are 30 other symbols etched
into the nodes of the mace. Fourteen
are ancient designs depicting the
stages of family life and another 10
illustrate the waxing and waning of
human life. At the base are symbols
depicting the six areas of human
learning - drama, art, literature,
music, science and commerce.
Hasselschwert said he is still proud
of the mace. "It has a good design;
it's well-crafted," he said. "There's no
synthetic or artificial material in it.
It's a quality piece. I don't know how I
could be embarassed by it."
He said he probably wouldn't
change the mace much if he had to
remake it. He might take a short cut
here and there that he has learned
over the years as a teacher and
craftsman, but no short cuts would be
taken that would affect the quality of
the overall work, he ~aid.
Hasselschwert said he might
charge more the second time around.
He was paid $1,000 for his work.
Materials for the mace cost about
$500. He said it's now insured for
$75,000.
"It is there for a lifetime," he said.
"Even If they discontinue using it, it
still is part of the tradition of the
University.''
That tradition continues Nov. 10,
when the University celebrates its
75th anniversary in a formal
convocation. At the front of the
procession of administrators, faculty
and dignitaries will be Hasselschwert.
He will be dressed in an orange and
brown robe, wearing white gloves and
a plumed hat. And as he has done for
the past 21 years, he will be carrying
his creation - the University mace.

Davidson_F_ro_m_P_a_ge_1_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __
attracted to campus that year,'' Dr.
Davidson said. "We tried to
incorporate all of northwest Ohio and
southern Michigan into our
celebration. It was an exciting year.
The students and faculty saw the
celebration as a real event in the life
of the University."
When called upon in the fall of
1960 to recap the golden year, Dr.
Davidson reported that 46,000 pieces
of publicity were produced, including
posters, invitations, programs and
brochures, in addition to thousands
· of pieces of stationery bearing a
special 50th Anniversary logo and the
theme for that celebration "Education Our Challenge Excellence Our Goal."
"It was a time for reflection on the
growth, the contributions made by
those present, remembered or
forgotten and a time to rededicate
ourselves to the task that lay ahead,''
Dr. Davidson said. "I think In any
celebration of this kind there Is time
to pause and consider the big and the
little people who have made the
University what It is today."

John Davidson, emeritus, marketing, is the only member of the 75th
Anniversary Committee who was also involved in planning Bowling
Green's 50th Anniversary Celebration 25 years ago. In his unique role, he
has drawn some comparisons between the two celebrations:
1959-60
5,765 students on campus
125 on planning committee
Almost two years in planning
First-time project
212 projects suggested
Budget of $18,000 (postage
was 4 cents)
Formal convocation a finale
President McDonald directed
Main activities in the Grand
Ballroom of the new •Jnion
Theme: Education Our Challenge Excellence Our Goal

1985-86
17,000 students on campus
34 on planning committee
1 Yz years in planning
Had experience of 1960
and one former committee
member
20 + projects suggested
Budget of $31,000+ (postage
is 22 cents)
Formal convocation an
introduction
Committee did all planning
Convocation In Memorial Hall,
which was under
construction in 1959-60
Theme: An Environment for
Excellence

This Is the third Annual Report of
President Paul J. Olscamp reviewing the
accomplishments of the past year and
addressing the goals for 1985-86. lt has
been edited to conserve space. Copies of
the full report, Including appendices, can
be found at Jerome Ubrary and the offices
of the college deans.
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students, just faculty and visiting
dignitaries. He said 220 of the
University's 700 faculty will
participate. There will be 13
representatives from other colleges
and universities and 31 emeriti
faculty. A 330-member choir, formed
by four choral groups, will sing and
an 85-member concert band will
perform.
Charles E. Perry, a 1959 graduate
who is a partner of Jack Nicklaus &
Associates, will deliver the keynote
·address. Other featured speakers will
include President Olscamp; William
Coulter, chancellor of the Ohio Board
of Regents; Dr. Jerome; M. Shad
Hanna, president of the Board of
Trustees; Bruce Bellard, mayor of
Bowling Green; Stuart Givens,
University historian, and
representatives from the
Undergraduate Student Government
and Graduate Student Senate.
A special resolution from the Ohio
General Assembly commending 75
years of educational achievement at
Bowling Green will be presented by
Ohio Rep. Robert Brown.
A commemorative program will be
distributed to all who attend the
convocation, which will be followed
by a champagne reception in the
Lenhart Grand Ballroom of the
University Union.
The entire convocation will be
televised live on WBGU-TV, Channel
57, beginning at 2 p.m.

Egyptian politician
coming to University
One of the world's leading experts
on housing problems in the Third
World and a member of the Egyptian
government will discuss "The Recent
Democratic Experience in Egypt" at
11:30 a.m. Tuesday, Nov. 12, in the
campus Room of the University
Union.
Milad Hanna is chairman of the
housing committee in the People's
Assembly, the lower house of Egypt's
Parliament. He has written and
lectured extensively about democracy
in his country and relations between
the Muslim and Christian
communities.
Free and open to the public, the
lecture is sponsored by the political
science department and Pi Sigma
Alpha political science honor society.

This has been a remarkably productive year
at Bowling Green State University. The most
important accomplishments can be described
in a single claim: The structural and financial
foundations for accomplishing the new Rote
and Mission Statement are now either in
place, or nearly so. With defeasance of the
residence hall and University Union bonds,
and the consequent refinancing of the
residence and dining hall debt structure. a
fund will be created from investment income
which, if both interest and principal are left
unspent, will approximate $35 million in about
14 years.
Two years ago the Trustees approved
creation of a fund. which we have called the
"Internal Endowment Fund." which now has a
balance of approximately $5 million. We
anticipate that it will reach its planned level of
$10 million in about five years. At that time, we
could begin to use the interest from that fund
for academic purposes. Thus. if all goes well.
the University should have principal funds ol
more than $45 million in 15 years. To illustrate
the magnitude of the effect this could have. I
might note that the entire equipment budget
last year was $3.6 million. I do want to
reemphasize two points: we do not yet have
the money. and the success of the plan
depends upon the firmness of future Boards
of Trustees and administrators in refusing to
spend the accumulating interest and the
principal in both funds for the necessary
periods Otherwise. a grand opportunity will
have been wasted.
The realignment of internal resources which
makes this possible has been accompacied
by efforts to increase funding from the private
sector. preparatory to launching the 75th
Anniversary Fund All fund-raising goals
except those in the areas of President's Club
membership and deferred grJing have been
exceeded. Furthermore. although the donor
does not wish to have the amount revealed. a
commitment has been made to the University
for the largest gift in its history. which will be
used to endow an academic program. We
believe that we will have raised about 40
percent of the $12.5 million by the time we
announce the formal opening of the 75th
Anniversary Fund.
Last fall. I introduced for University analysis
and discussion a set of proposals for
changing the academic structure of the
University. Collectively. these proposals have
come to be known as the "Reconfiguration
Proposals.· Although initially controversial.
they became progressively less so as time
passed. There was only a single dissenting
vote when they were presented to the Faculty
Senate in May. After review by a Board
committee. the full Board of Trustees acted
upon them in June. I want to note that these
changes will make the implementation of the
Role and Miss10n more efficient, more focused
and more.visible to the public. Some of them
will provide more security for faculty as well
as more programmatic visibility and
opportunity for professional growth. and
some will strengthen existing units. such as
the College of Health and Human Services.
significantly.
For the third consecutive year, the planning
and budgeting processes of the University
have produced unanimous agreement on a
budget, and that budget has been approved
by the Board. The faculty will receive an 8
percent salary increase on the average for
next year, which will be a significant step in
the restoration of purchasing power lost
during the years of double-digit inflation. The
successful budget process shows that the
budget committees. which contain student as
well as faculty and administrative
representation. are now a well-established,
accepted part of the governance system at
Bowling Green. and this too is an essential
component in the effort to accomplish the
Role and Mission goals.
In some areas we are well along in our Role
and Mission efforts. A dramatic example is
computing. We are almost a full year ahead of
the predicted point in our installation of both
hardware and software in both administrative
and instructional data processing, but

especially 1n the 1nstructoona1 and research
areas. Residence halls. the library and the
Union now have computer laboratories.
Sponsorship of computing laboratories has
clearly enriched our environment for learning.
especially since many of our programs of
study are capitalizing on computing
technologies. Student use of these facilities
has been substantial.
No individual can accomplish much alone
in an organization of this complexity. and I
owe deep gratitude to many Arthur Neal.
chair of the Faculty Senate. demonstrated
great patience and control and guided that
body through many a difficult subiect. Faculty
Senate set a record for on-call and special
meetings this year. Their accomplishments are
many and great. Donald Boren. who
has 1ust taken over from Dr. Neal. chaired the
committee which dealt with the revisions of
the grievance procedures. He did this
deilcately and effectively. Eloise Clark. vice
president for academic affairs. worked with
several colleges and committees throughout
the reconfiguratoon changes and several new
programmatic initiatives. In every case. the

!acuity size necessitated by the STRS early
retirement incentive plan Tne recommendations will be considered again 1n the coming
fiscal year.
3) The Faculty Improvement Leave Program
used to be sell-funding. but with the change
to a semester calendar and rosing costs. 1t
now runs on a deficit pos1t1on The Faculty
Development Committee and the Faculty
Welfare Committee studied the problem. but
their recommended solution. which would
require additional funding for lull-year leaves.
is not workable within present budgetary
constraints unless the numoer of singlesemester leaves is limited. Additional efforts to
solve this problem will be forthcoming !hos
year.
4) The Faculty Personnel and Conciliation
Committee (FPCC) had a somewhat traumatic
year which included the resignation of several
members because of disagreement with the
central administration over the refusal to grant
tenure in certain particular cases. Other
faculty immediately stepped forward to fill
these vacancies. however. and the Faculty
Senate. under the leadership of Arthur Neal

Reconfiguration: Some name changes including College of Health and
Human Services
desired objective was reached. Dwight
Burlingame. as acting vice president for
university relations. not only supervised the
most successful fund-raising year in our
history and the organization of the 75th
Anniversary Fund. but handled a difficult
transition in personnel with aplomb and
grace. Robert wade. the Undergraduate
Student Government president. worked with
me to achieve a final version of the
Undergraduate Student Body Constitution.
which has been approved by the Board of
Trustees.
A University is as great as its people. and
by that measure. this is a first-class University
indeed.

Goals for 1984-1985
Academic Affairs
1 ) The primary effort of the Office ol
Academic Affairs was 10 be directed toward
the beginning implementation of the new Role
and Mission Statement. initially by directing
the deans to prepare timetables and plans for
each collegiate unit. Because a major goal is
the increasing of graduate enrollments.
strategies for accomplishing this were also Jo
be developed.
Although the collegiate plans have not all
been completed. all have been begun. and
the Graduate School strategic plan for
increasing the number of graduate students
has been completed.
Academic Affairs also addressed the Role
and Mission plan in a variety of other ways,
including the enhancement of educational
opportunities for non-traditional students. A
major step in this direction is the creation of
evening degree programs. The College of
Business Administration is the first collegiate
unit to make it possible for students to
complete a degree at night.
2) Although Faculty Senate approved the
re-establishment of a Faculty Development
Center, and approved the budgetary
recommendations for such a center. it did not
prove possible to appropriate the necessary
funds, largely because of the reductions in

and Dooald Boren. undertook a review of the
entire grievance process at-the University.
including the rote of the FPCC. The end result
was a series of proposed Charter amendments which clarify the process and the rights
of probationary faculty members while
reaffirming the authority and responsibility of
the administration.
5) Because of the retirement of 73 faculty
due to the STRS t>uyout. it was necessary to
plan for a faculty reduction of at least 20
positions for 1985-1986. This has been done.
Faculty size during the current year is nine
lass than last yea[ These numbers do not
include faculty teaching less than half time.
Many of the retiring faculty will be teaching
under the Supplementary Retirement Program,
so effects of such a large anticipated retiring
class may not be as severe as might
otherwise have been the case.
6) Fifty-six market salary adjustment
increases were given during 1984, and a
similar number have been bUdgeted for the
coming year.
7) Considerable progress toward
establishing minimal standards for merit and
tenure review was made. but there is still a
way to go. Gross differences have been
eliminated. but senous deviations among
departments. even in the same college.
remain. Especially noteworthy were the steps
taken in the College of Arts and Sciences to
ensure adequate review of probationary
faculty on a regular basis.
8) Although the proposal to create a
doctoral degree in Applied Philosophy has not
yet been brought before the Ohio Board of
Regents. it has been given unanimous
endorsement from the College of Ans and
Sciences Council, the Graduate Council and
the Trustees.
9) Phase I of the Aniculation Plan has been
implemented, and the Undergraduate Council
has approved a recommended college
preparatory program for incoming
baccalaureate students. i.e. Phase II. When
fully implemented in August 1986, entering
students should have taken mathematics and
English requirements, plus three units each of

science and social science. two units of a
lcre1gn language and one of performing arts.
10) $1.231.000 1r. equipment money which
Nas provided on House 8111 798 has been
ailocated to departments and colleges tor
classroom and laboratory needs.
11) We did not make the progress I had
hoped on the establishment of differential
teaching loads. Discussions were held by al
deans with their departments and sehools,
and 11 was discovered that the extent to which
teaching flex1b1hty can be effected varies
greatly by department. Thus. although the
policy has been established at the Univefsily
and collegiate levets. 11 will be some lime
before we can institute it widely.
12) A plan for 1ncreas1ng graduate
enrollment was developed. Rfty additional
graduate assistantships are recommended in
the 1985-86 budget and it is proposed that
this level of enhancement be sustained over
the next decade. Efforts to double this
number of assistantships from the private
sector will also be sustained over this period.
13) Reconfiguration proposals were
submitted to the appropriate Senale
committees and departmenUcollegiale bodies
on the fall. They were approved by the Board
on June 28. The ma1or ones are:
• To change the name of the School of
Technology to the College of Technology. and
its units to departments.
• To create a Scnool of Mass Communication containing the departments of journalism
and rad10-TV-l11m. to be located within the
College of Arts and Sciences.
• To transfer the program in Convnunication Disorders from the School of Speech to
the College of Health and Community
Services. and to give it departmental stalUS.
• To 01ssolve the School of Speech
Commurncahons and create two new
departments •n Arts and Sciences: the
department of 1nteroersona1 communicalions
and the department of theater.
• To change the name of the College of
Health arid Community Services to the
College of Health and Human Services. and
to give departmental status to the programs in
social work and medical technology.
• To transfer the administration of Environmental Services from Academic Affairs to Arts
and Sciences
In another organizational change related to
Academic Affairs. the mathematics. reading
and wntong laboratories. together with related
CtJUnseling ana tutoring services. was
consolidated 1n one unit called Academic
Enhancement. John Morgan heads this office
and will aiso coordinate pre-major advising.
14) Richard Hoare. formerly chair of the
department of geology. became associate
vice president for academic affairs in the lall
semester. This new position has greatly
improved the services of the Office of
Academic Affairs and enhanced its
relationships with the academic departments.
15) William A. McGraw was selected as
dean of the Firelands campus after a national
search. As an expenenced dean at
Youngstown State University, his knowledge
and wisdom will surety help to soM! the
serious problems to be faced on our eastern
campus.
16) A general education core curricuUn
was reviewed and approved by all the
appropriate collegiate and Senate
committees. and was approved by !he
Trustees. All colleges have now implemented
this university-wide requirement. This
achievement represents the first phase of an
ongoing effort to improve our efforts to
produce liberally educated graduates.
17) A new program specialization in
Hospitality Management within the BS8A
degree was approved by the Trustees after
approval by the Board of Regents.
18) Work on the complex problem of
rewarding service was not completed, but
Significant progress was made. A
subcommittee of deans chaired by Robert
Patton has examined the criteria used for the
evaluation of service within each collega.
When their report is completed ii win serve as
the basis of a discussion by the full Deans
Council and the chairs and directors.
19) Graduate Council developed a strategic
plan 10 strengthen and develop our g~e
programs in the coming years. Over the next
months and years. this plan will be translated
into specific steps at the departmental level,
and as time and resources permit. these
needs will be processed through lhe
budgeting and planning process. As a next
step. departments have been asked to project
needs at the graduate level for lhe next three

years.

r
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Affalts
The University pined the National Faculty
Exchange This program will provide
additional opportunihes to bring faculty from
other institutions to Bowling Green. and give
our faculty the chance to gain a diHerent
perspective through temporary memberships
an faculties elsewhere
A study abroad program was instituted with
the University of East Anglia in Norwich.
England.
Five-year reviews were conducted for Dean
Garrett Heberlein and Director Jerry Stre1chler
with f311()(able results in each case
Accreditation was gained from the National
Association of Schools of Art and Design tor
the School of Art. and from the Education
Standards Board of the American Speech·
Language-Hearing Association tor
Communication Disorders.
Finally, but most importantly. 10 faculty
members were reviewed and approved tor
both tenure and promotion. 15 were approved
for tenure alone. and 17 for promotion alone.
Although this is an annual event. and we
therefore come to treat it with the attitude
normally reserved for repeated events, it is
the most important professional activity of the
Academic Affairs administration. Without the
highest level of scrutiny. and the most
dedicated commitment to those standards
exhibited by nationally important universities,
we can never maintain the levels of
excellence we have attained in our best
programs. and reach those for which we
strive in developing areas. Occasionally. the
hard decisions required in academic
personnel administration cause tension and
disagreement: but in this arena. the tests of
excel!ence must be our only guide

Plannlng and Budgeting
1) The planning and budgeting process has
now been refined and simplified. Feedback
mechanisms have been developed so that
concerns with the process can be met more
rapidly. and so that departments who feel they
have not had their needs met have an
opportunity for appeal and review. More of the
information needed by departments and
colleges for planning is now being provided
by central administration. For the third year.
the annual budget came to my office with the
support of both the Faculty Senate Budget
Committee and the University Budget
Committee.
2) The general service charge program
underwent significant review. The review
revealed that since the charges are fair and
equitable. no changes would be recommended.
3) The Materials and Special Programs
charges were also reviewed. including a
comparison of these charges with similar
ones at other universities. Development of
proposals for change in the distribution and
taxonomy of these charges are underway.
However, because of the legislative restriction
on increases in instructional fees. we
anticipate at least a two-year delay in
implementing proposed changes.
4) An improved method for projecting
enrollments has been developed and
implemented.
5) An analysis of state-of-the-art software
which will be needed for Mure data
processing. both academic and
administrative, was completed in April, and
funding for the packages has been
requested.
6) The Information Center for computer
users has been established in Hayes Hall and
is about one-third complete. It now advises
the University community on the use, pur·
chase and repair of all microcomputers and
terminals, and publishes a bulletin for
computer users. The ultimate Center
configuration will contain all end-user
services. including systems and scheduling,
operations. microcomputer repair,
documentation, education. electronic mail and
telephone support. The Center should be
complete in approximately two and one-haH
years.
7) The University's computers are now tied
into a national netwolk. The DEC-VAX systems
were first linked through a high-speed ethernet link. and both systems have been joined
with a national network called USENET.
Contracts have also been signed and work is
proceeding to join CSNET. a national
education netwolk.
8) Little progress has been made in making
the Jerome Library's on-tine applications
accessible to other terminals and computers
on campus. A study is being done to
ascertain whether we should upgrade the
existing system in order to make this wider
accessibility possible. or replace it with a
new. more powerful on-tine system.
9) Minority personnel have been added to
the admissions office staff. Clarence Terry was
appointed director of minority recruitment and
his duties include the development of a
master plan for minority student recruitment.
Laura Tellez joined the admssions staff as
assistant director of admissions with particular
responsibility for recruitment of Hispanic
students. During the past year several new
programs were developed to recruit
minorities.
10) The Program Statements for the
implementation of the renovation of Williams

and Overman Halls. and !he constructl()l'l of
the Business Adm1n1stra1ton Building ado11ton
have been cornpleled, and there was heavy
anvotvement from both faculty and physical
plant staH an the planning
11) A new long-range capital improvements
plan has been developed and submitted to
the Board of Regents
12) Progress was made toward the
development of a performance evaluatl()l'l
methOdology for all areas of administration.
but the proiect is not complete. The
Administrative StaH Council developed a
questionnaire survey 10 ascertain presenl
evaluation processes The results have been
analyzed and a subcommittee vvtll
recommend an evaluatlOll inslrument and
process
13) Numerous suppliers of packaged
software and several universities have been
contacled to identify a suitable ready-made
accounting system for BGSU. UniverSJty
Computer Services is reviewing the available
software and will make appropriate recom·
mendations when its study is complete
14) The $5.06 million financing package
was completed for the new telecommunica·
taons system which was installed in August
1985.
15) It was decided that the proposed review
of the relationship between the Offices of the
University Architect and Capital Planning was
unnecessary in light of implementation of new
operating procedures to avoid overlapping of
responsibilities.
These were the specific goals assigned to
the Office of Planning and Budgeting. and I
believe their record of accomplishment is
outstanding.
Last year, the University Task Force on
Computing, which I appointed. tendered its
report and recommended a detailed five-year
plan of purchases in both hardware anci

Cooner SHADOW 1erm1nals have been
replaced w11h new IBM 3179 terminals. IBM
PC microcomputers. and IBM PC 3270
terminal systems IBM's Customer Information
Control System (CICS) is the new
adm1n1strat1ve terminal software, and work as
underway to convert on-hne adm1n1stral1ve
appltcataons from SHADOW to CICS
The 2.1 version of the Sigma Financial Aid
system has been installed and coverted to
CICS In the autumn. the 3 0 Sigma syslem
wall be inslalled. For the first tame 1n our
hislory. we sent our financial aid packaged
proposals to prospective students ahead of all
competing universities in !his state.
Phase t of the new Transcript and Advising
system has been completed and
programming is underway for Phase II.
Phases II and Ill must be completed before
the system is operational. but when it is.
academic advisers will have direct access to
studenl records via computer terminals.
degree audits will be automated. and the
slage will be set for computerized class
registration by students.
In sum. Bowling Green can truly claim to be
a leader an both instructional and research
computing capacity. and we will shortly be in
the same position in administrative data
processing. I am very proud of this
accomplishment. which has taken millions of
dollars and countless hours of faculty and
staff time. It is the best exemplification of the
"where there's a will. there's a way" principle I
have seen at Bowling Green.

Operations Area
Too often. we tend to forget that the central
purposes of the University. which are of
course the delivery of educational services
and the performance of research. cannot be
fulfilled unless a large number of people who
are not directly associated with the academic
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Computer tapes: A symbol of the move to update computer equipment
software areas to upgrade the capacity of the
University in all computing areas. Our
success in implementing the plan has been
greatly pleasing. We are far ahead of the
stage predicted a year ago for this time.
During 1984-85. academic on-line
computing at Bowling Green was increased
by almost 50 percent with the addition of a
VAX 785 computer system to be used for
graphics and research purposes. The
University had little in the ~ of sophisticated
graphics capabilities before this. This
purchase enabled the transfer of academic
research computing from the VAX 780 to the
new VAX 785 and thus freed the 780 for
instructional purposes. In turn, this relieved
the heavy load on the DEC 2060 mainframe
computer system.
A new microcomputer laboralory was
added in the Jerome Library with 25 IBM
microcomputers and 20 Apple Macintosh
microcomputers. Five new residenee hall
microcomputer laboratories with 33
microcomputers were also installed, and two
high speed reader/printers were added to the
residence hall facilities. All nine residence
halls now have such facilities; three years
ago. none of them did.
Utilization of the computer laboratories and
the VAX 785 system is high, and has
increased rapidly for students and
faculty throughout the year. More than 500
microcomputers were purchased through the
plan established by the Univers.ly with IBM
and Apple last year. We are mal-jng rapid
strides toward total computer literacy on our
campus, a status I believe our students will
achieve in two years.
On the administrative data processing side.
progress was rust as notabl~. if somewhat
less visible to the general community..~.1, ITI

enterprise do their jobs efficiently and well.
Because of this, staff who work in such
positions frequently do not receive the
recognition and praise they deserve.
We are working hard to develop and
maintain ways to give them that recognition,
and that is one of the most important
accomplishments of the Operations Area
during the last year.
1) An Operations Computer Users'
Advisory Committee was established and
prioritized computing needs for the area.
Unfortunately. insufficient planned funds did
not make possible the implementation of the
plan this year. We expect that the necessary
funds will be forthcoming this corning year.
2) The Qoal of developing a five-year plan
for responsibilities of the Operations Area
under the Role and Mission Statement was
not met. but in retrospect the assignment of
this target was premature. and I must take the
responsibility for that. Clearly Operations is a
support agency. and as such. their planning
is dependent upon planning in the areas they
support.
3) Attempts to establish an incentive and
gain-sharing system by allocating savings
from productivity back to cost-effective areas
were partially successful. although it is
doubtful that this industrial model can be
widely used in the University setting. Budget
committees have formally endorsed the
concept however. and partial remission of
productivity gains did occur in some areas.
4) A workers' Compensation Study to
determine the feasibility and cost effectiveness of the Health Center's possible handling
of minor job related in1uries in order to control
costs was completed. and representatives of
Environmental Services and the Health Center

are developing pol•caes for implementation
this fall.
5) Planning for the establishment of an
expanded apprenticeship program in all units
of the Operahons Area was compleled. and
now that the new pos1!1011 of Coordinator tor
Training and Development has been filled.
implementation wall began
6) An Auxiliary Support Services OH1ce was
established and as now responsible for
coordination and planning for all auxiliary
areas
7) A System 85 interconnect switch together
with lines and telephone sets were purchased
from AT&T and installed.
8) After planning. design and architectural
work was completed. the Board of Trustees
approved projects totaling over $600,000 to
remodel hotel rooms. renovate the Falcon's
Nest and introduce a Pizza Shoppe 1n the
UniverSJty Union. We expect to complete the
construction by Spring 1986. Renovation of
the Pheasant Room will begin with the
addition of new tables and chairs in the
corning year.
9) Some improvement in delivery time in the
campus mail service was achieved, and the
U.S. Postal Service Zip+ 4 program was
installed. Further improvements in the system
are still needed.
10) Safely on the campus was visibly
improved in a variety of ways. Radio
communication was updated through the
purchase of new portable radios and
installation of a pick-up and relay radio
message system.
An asbestos program to collect data on
asbestos locations and to monitor needed
corrections was created. the building
inspection program was strengthened. PCB
transformers are now monitored quarterly and
more safety training programs have been
held.
Additional foot patrols and installation of 31
burglar alarms have increased building
security. and Crime Prevention/Community
Relations educational programs have been
expanded.
Rnally. I woulct like to add a personal "thank
you· to Bill Bess and to Chief Galen Ash of
the City of Bowling Green Police Division for
the fine skills they demonstrated on April 27.
1985 in connection with the Springiest even!.
The cooperation between the University's
police and the City department could not be
better. thanks to the efforts of these two men.

Student Affairs
Students spend about 25 percent of their
time in formal classroom activities. which of
course means that 75 percent of their
collegiate lives are in other contexts. The area
of student affairs is vitally concerned with
these other facets of being a student. from
their health to intramural athletics. from the
Placement Center to the internal judicial
system. from the residence halls to student
organizations and the Greek system. It is a
vital area.
1) Programs to explain the Student Code
were introduced into the residence halls. and
the Undergraduate Student Government
worked especially hard to teach undergraduates the importance of respecting the
property and civil rights of others. As a result.
I believe. there were fewer assaults and less
vandalism this year than last.
2) Computing facilities in the residence
halls were enhanced this year, but graduate
student tutoring was unsuccessful. Increased
peer counseling was provided by an honor
society.
3) A complete plan for the education of all
future residence hall freshmen in racial and
human relations was prepared and will be
implemeted in the autumn semester 1985.
4) It was not possible to complete the five.
year plan for implementing those sections of
the Role and Mission Statement which impact
student affairs until the reorganization of
Academic Enhancement and the creation of
the Office for Minority Affairs was completed.
5) Progress was made in improving the
Off-Campus Student Center. including
addition of walls. painting and carpeting and
the installation of two computers.
6) With the establishment of the Office of
the Off-Campus Housing Coordinator. a
central housing inventory has been
established and is heavily used. Retalions
have greatly improved with local reallors and
landlords. and the coordinator is working with
the Student Consumer Union to develop a
"Model Lease .•
7) As recommended by the Office of the
President subsequent to the report from the
1984 MinOrity Affairs Committee. an Office for
Minority Affairs has been opened in the
student affairs area. headed by Jack Taylor.
8) The President hosted breakfast meetings
for both student governments and attended
meetings of both associations as an invited
guest.
Other accomplishments included:
• Hiring Joshua Kaplan to direct the Health
Center.
• Handling. without serious disruption.
three incidents concerned with the painting of
Prout Hall. a misinterpretation of a document
by some minority students and a decision to
cancel resident adviser leaves during
Springiest.

Annual Report-------------• The adophon of !he Undergraduale
Student Body Const11ut1on
• Completion of planning for the
management of one of our residence halls
which will be kept open on a year-around
basis for the convenience of foreign students
and others who cannot leave campus dunng
break periods
• CompletlOll of the computenzahon of the
Student Aid Management financial a'd system.
which resulted in our getting award letters to
sludents by March 23. 1985. which was
before any of our competition in Ohio
• The OH1ce of Student Affairs hared five
new minority staH.

University Relations
It was a very good year indeed for the
division of University Relations. although we
were saddened by the departure of Jam
Hodge. assistant vice president for
development. who (01ned the Mayo Clinic in
Rochester. Minn. As we will see. most of
the goals in this area were achieved, and
many were exceeded.
1) Six new out-of -state alumni chapters
were established. an Charleston. Buttalo.
Rochester. San Francisco. Atlanta and Tampa.
2) Although the goal of five new alumni
chapter scholarships was not met. we do
have five chapters with scholarship programs.
two others planning to develop programs and
three discussing it with the alumni office.
3) The concept of a quarterly newspaper
and quarterly letters to alumni chapter
presidents were combined. and a new
publication, Falcon Flightline. is now sent to
all chapter members and presidents quarterly.
4) The admissions office did not have the
resources to help develop an alumni
recruitment network in Ohio. but did support
the creation of an alumni recruitment pilot
program in Chicago. Alumni were brought to
campus for training during the past winter.
and an evaluation will be conducted in one
year
5) The target for the Senior Challenge
Program was $40.000 and this was exceeded
by $25.500. for a total of $65.500. by far the
largest senior class gift in history.
6) The 75th Anniversary planning of both
the University and Alumni Association
committees has been completed.
7) The comprehensive plan for raising
$12.500.000 has been completed.
8) Totals for the calendar year included:
• Overall giving: expected. $2.500.000;
actual. $2.891.190.
• Total cash gifts: expecteci. $2,100,000;
actual. $2~66.000.
• Alumni cash contributions: expected,
$540,000: actual. $552.917
• Annual Alumni Fund: expected. $170.000:
actual. $200.000.
I know that everyone will be as pleased as I
am with these fine results. The major gift from
Dr. and Mrs. Harold Mc:Master is not
included.
9) The target for total alumni donors was
8.800. and we were gratified to receive
contributions from 9,756 graduates.
We were not as successful in our attempts
to gain new members for our most exclusive
giving category, the Presidents Club. We had
targeted 40 new members and only attained
22. which is still the largest number of new
members ever achieved in a single year.
10) The single greatest area of frustration
was in the area of planned giving. Our target
was to increase planned gifts by $1,000.000
and irrevocable gifts by $200,000. We only
succeeded in gaining an additional $525,000
in planned gifts, and $121.816 in irrevocable
gilts. We will make this area our number one
commitment for improvement thi-.3 coming
year.
11) We did not pursue the raising of
$730.000 for the Business Administration
Building addition in the private sector.
because we decided first to try and get a
commitment in the biennial budget from the
state legislature. We were successful in
having $548.600 left in the state budget for
the Business Administration Building addition.
We are graleful to marr1 for this. but especially
to Representatives Robert Brown and Barney
Quilter. and to Senator Paul Gillmor.
Also. a private gift of $50,000 could be
used for the addition. which leaves us about
$131.400 still to raise next year even though
we were partially SJ~ in Columbus.
12) An alternative plan and funding program
have been WOfked out to move WBGU-TV from
channel 57 to channel 27 should a $755.000
federal grant application be denied. The plan
involves rebuilding the present transmitter and
ancillary machinery to give much higher

power.
13) The Instructional Television Fuced
Service (ITFS) system was installed on the
Firelands campus and is now functioning.
14) Although no formal survey was
conducted in the local community to ascertain
new ways in which the President might
interact favorably with the citizens of the town.
new methods were sought out and are in
place. These include a large reception for
Chamber of Commerce members. a brunch
for all members of the Presidents Club. and a
"Fireside Chat" night for Faculty held twice a
month. all at the President's residence.
several additional public service club
speeches. and several more intimate ·getting
10 know you· luncheons.

15) Dwight Burlingame was appo1nled vice
president for university relations
Other maror accomplishments included
• The production of the 7986 GwdebOOk
for Prospective Freshmen for the Admissions
Office. as well as several other campus
publications including two issues of Campus
Views and the Cumcu/um Guide series
• The winning of two more OBIE awards by
WBGU-TV.
• The raising of more than $100.000 by the
WBGU-TV Telethon
• The placing of 42 diHerent stories about
the University on Associated Press and United
Press International wire services. not to
mention the more than 540 stories released
by the Office of Public Relations on the
national and regional levels
• The publication of a Speaker's Guide
listing faculty and staff members and the
subjects of their interest for service clubs.
community groups, etc.
• Enhancement of coverage in all forms of
University media for minority affairs and
special accomplishments.
• Replacement of thirty-two. 25-inch
receivers in classrooms around the campus:
The goal was a minimum of 12.

Office of the President
This was a stimulating and very active
period in my 0H1ce I was the chairman of the
Inter-University Council of Presidents
throughout the year, which is the ass'.x,ation

respons1b11tty tor legislative aHalls I would
rank our eHorts as successful Although we
did not succeed 1n having the prov•s1on 1n last
year's cap11al bill amended ·Nh1ch requires
that 20 percent of any new construction costs
be raised by each mst1tu1ton. we do have
$548.600 of the $730.000 !his would cost
Bowling Green an the stale budge!
Furthermore. H B. 309. which would permit
univers1t1es to grant wage increases to
classified staH even ii they are not organized
for purposes of collective bargaining passed
both houses and was signed by Governor
Celeste. And finally. the state budget for
higher education as quite good. both 1n basic
funding and an the Excellence Programs area
These were our three leg1slat1ve purposes
this year. and an pursuit of them I v1s1ted some
72 individual legislators. and Mr Mason
visited many more.
5) Many new contacts with corporate
leaders were made in the Toledo area. and
they will be renewed as we move into the
coming capital campaign
6) As a result of the trip to China. the Xi'an
Foreign Languages Institute exchange
program has been expanded. and two faculty
from Fudan University in Shanghai will be
coming here to study our National Drosophila
Center Fudan University, the best univ&>rs1!y an
China. is planning to open such a cer ·
there
7) The attempt 10 raise S730.000 for 1· ~
Coilege of Business Adminis!rahon adc · :m

Admissions: Stable enrollment and push to attract minorities
of presidents and trustees of the 12 state
universities. In this capacity I had the
responsibility of lobbying for all of university
higher education in the legislature. as well as
for Bowling Green. As planning for the 751h
Anniversary developed. it was important for
me to spend more time meeting corporate
executives and individuals of means who
might wish to help the University and this was
both fruitful and informative. I had the very
enjoyable and educational opportunity to visit
the People's Republic of Ct.ina. As a result of
my visit, our exchange opportunities with two
universities there will be expanded.
1) Minority Affairs has been an area of
concern to this and other universities for a
long time. It is difficult to find workable
solutions to the many problems associated
with recruitment of minority students.
satisfaction of their considerably different
counseling and social needs. and creation of
institutional sensitivity and understanding for
human relations problems generally. I long
ago rejected the sometimes prevailing view
that these issues are simply a matter of

money.
As I mentioned in last year's report. the
Minority Affairs Committee. which I appointed.
labored long and hard to present a detailed
and thorough list of recommendaticins for the
improvement of minorities on our campus. I
am happy to say that a very large majority of
their recommendations are now in place.
2) Early in the year I made public my
recommendatiOns concerning the
reconfiguration proposals put forward by the
Task Force on Reconfiguration of last year.
With few changes. they were all approved by
the end of the academic year. After a year of
campus-wide debate and overwhelming
approval by Faculty Senate. the trustees
approved the proposals.
3) A part of my recommendations to the
Board of Trustees concerning these changes
was to eliminate the concept of the
·autonomous school" from the Charter. since
there seems to be no functional difference
between such an entity and a college.
4) This was a year of intensive legislative
effort for me and Philip Mason. executive
assistant to the president. who has direct

was postponed

pending the outcome of
legislative efforts to secure the money from
public sources. We will attempt to raise the
remaining $181.400 next year.
8) I was disappointed in our effort to open
new alumni chapters this year. Unfortunately.
my commitments in other areas did not leave
sufficient time to visit the cities where the
presence of BGSU graduates warrants the
establishment of new groups. This will be a
more prominent goal for next year and the
following two years of the fund campaign.
9) During the past year, an Ad Hoc
Committee on Salary Increments Poliq at the
University has been diligently working. under
the able chairmanship of William Rock. It has
now tendered a dralt of its report to me,
and I have had it reviewed by the vice
presidents. It is a thought-provoking and Quite
technical report. which contains some
innovative approaches to our biggest salary
problems, which are the disproportionate nonmerit percentage increases to senior faculty
who may or may not still be productive. and
the relatively low percentage of increase
allocated on the basis of merit. I shall soon
meet with the corrvnittee to discusS the
opinions of the vice presidents, and the
committee's report will be pursued with the
faculty and the Faculty Senate.

Goals for 1985-1986
Academic Aftalrs
A very special target for the upcoming year
is the completion of planning for the creation
of the Helen and Harold McMaster lnstiMe.
The institute will offer an annual series of
seminars. designed to teach scientists the
techniques of business. and businessmen
and women the special requirements and
problems associaled with the management of
scientific industries. Other goals:
1) We will respond successfully to the North
Central Association's focused accreditation
review. which was recommended in the
successful 10-year review of last year.
2) In conJUnCt1on with the Council of Cha11s.
a fall workshop for chairs was developed to
share leadership concepts. and determine
academic goals and ob1ect1ves

3) The p•oposa1 for a doctora! degree :n
App11eo Pn11osophy wt11ch has been
subm1'.ted to the Otuo Board of Regents. w1I!
oe pursued
4) We w1l1 search for and h11e two new
deans for ine Graduate College and the
College of Education
5) Careful mon1to11ng of h111ng to fall the
vacancies created by the STAS buyout
program wall be ma1ntame<1 to ensure a strong
faculty with a significant research capacity
6) A Study Group will be formed to pursue
the Rock Comm1ttee·s salary policy
recommendations with other faculty groups.
such as the Council of Chaars. and ultimately
the Faculty Welfare Committee and the Faculty
Senate The aims of the Study Group will be
a) to develop a plan of implementation which
will be appended to the committee report to
be considered along with it. b) to obtain a
cross section of informed opinion from among
the faculty which will also be appended to the
report. and c) to complete a careful cost
analysis of the financial implications. should
the recommendations be implemented. The
hnal findings of the Sludy Group will be
submitted for consideration to the Senate
along with the final version of the Rock
Committee's report.
7) We shall study the feasibility of
developing two additional doctoral degree
proposals and three new master·s degrees.
8) Planning for implementation of Phase II
of the Articulation agreement will be
completed.
9) Proposals to revise the general education
requirements and implement a university-wide
Core Curriculum will be completed.
10) The implications of summer school
policies and the level of part-time graduale
fees and their packaging for graduate
enrollments will be examined.
11) The feasibility of funding up to five
"Research Professor• positions. which would
free the awardees full time for one year for
research. will be examined.
12) 120 new graduate students will be
added for fall 1986.
13) The possibility of offering more graduate
courses at night will be studied.
14) The establishment of night degree
programs in Arts and Sciences will be
explored.
_
15) The feasibility and desirability of
reserving certain faculty positions. created by
normal attrition and turnover. for filling by
minorities will be evaluated.
16) We will examine the ways we currently
count library holdings. There is reason to
believe that we are underestimating the size
of our collections.
17) We will develop a new method for the
management of inter-disciplinary programs in
the College of Arts and Sciences. to ensure
the quality of such programs and appropriately reward faculty who participate in them.
There are other goals in Academic Affairs
not listed in this report. as is the case in all
other line divisions. but these are the most
important ones for my purposes here.

Planning and Budgeting
1) Experience at other universities suggests
that considerable savings might be achieved
by bidding all travel services. A study will be
completed. and if the data warrant it, we will
bid our travel.
2) We will review the ways in which we
currently calculate our average entering />CT
scores and compare them to other schools.
There is some evidence that our method
produces lower average scores than others.
3) We will reach closure on the future of the
J. Preston Levis Regional Computer Center
site. and either begin new uses for it. sell our
share or buy the Toledo University share.
4) We will assess the impact of the STAS
bu)QJI plan on the University and report it to
the Faculty Senate and the Trustees.
5) Phases II and Ill of the computer-based
transcript file will be completed by June 1986.
6) We will develop a specific implementation plan for an on-tine registration system by
June 1986
7) A library o' national. regional and state
reports con!a1rnng comparitive instiMional
studies. histoncal trends, etc .• will be
estab!ished. enabling us to better forecast
and plan for the future using comparative
· inter-institutional data.
8) We will ascertain the desirability of
developing a new Campus Master Plan.
9) A performance evaluation procedure for
administrative staff will be implemented by
February 1986
10) We will increase the number of minority
student applicants for undergraduate
admissions by 10 percent.
11) 400 new freshmen students will be
recruited for summer 1986. together with
3,232 new frestvnen and 500 new transfer
students for the fall of 1986.
12) The debt restructuring process for the
residence and dining hans. begun this fiscal
year. will be completed.

13) Final design. and. if funding is obtained,
installation of point-of-sale terminals in the
accounts receivable area of the Bursar's office
will be achieved
14) We will develop plans for the installation
of a comprehensive acoun!lng system for the
Umvers1ty.

r

Annual Report~-----------Addltlonal Accomplishments: Academic

Affalts
The University pined the National Faculty
Exchange This program will provide
additional opportunihes to bring faculty from
other institutions to Bowling Green. and give
our faculty the chance to gain a diHerent
perspective through temporary memberships
an faculties elsewhere
A study abroad program was instituted with
the University of East Anglia in Norwich.
England.
Five-year reviews were conducted for Dean
Garrett Heberlein and Director Jerry Stre1chler
with f311()(able results in each case
Accreditation was gained from the National
Association of Schools of Art and Design tor
the School of Art. and from the Education
Standards Board of the American Speech·
Language-Hearing Association tor
Communication Disorders.
Finally, but most importantly. 10 faculty
members were reviewed and approved tor
both tenure and promotion. 15 were approved
for tenure alone. and 17 for promotion alone.
Although this is an annual event. and we
therefore come to treat it with the attitude
normally reserved for repeated events, it is
the most important professional activity of the
Academic Affairs administration. Without the
highest level of scrutiny. and the most
dedicated commitment to those standards
exhibited by nationally important universities,
we can never maintain the levels of
excellence we have attained in our best
programs. and reach those for which we
strive in developing areas. Occasionally. the
hard decisions required in academic
personnel administration cause tension and
disagreement: but in this arena. the tests of
excel!ence must be our only guide

Plannlng and Budgeting
1) The planning and budgeting process has
now been refined and simplified. Feedback
mechanisms have been developed so that
concerns with the process can be met more
rapidly. and so that departments who feel they
have not had their needs met have an
opportunity for appeal and review. More of the
information needed by departments and
colleges for planning is now being provided
by central administration. For the third year.
the annual budget came to my office with the
support of both the Faculty Senate Budget
Committee and the University Budget
Committee.
2) The general service charge program
underwent significant review. The review
revealed that since the charges are fair and
equitable. no changes would be recommended.
3) The Materials and Special Programs
charges were also reviewed. including a
comparison of these charges with similar
ones at other universities. Development of
proposals for change in the distribution and
taxonomy of these charges are underway.
However, because of the legislative restriction
on increases in instructional fees. we
anticipate at least a two-year delay in
implementing proposed changes.
4) An improved method for projecting
enrollments has been developed and
implemented.
5) An analysis of state-of-the-art software
which will be needed for Mure data
processing. both academic and
administrative, was completed in April, and
funding for the packages has been
requested.
6) The Information Center for computer
users has been established in Hayes Hall and
is about one-third complete. It now advises
the University community on the use, pur·
chase and repair of all microcomputers and
terminals, and publishes a bulletin for
computer users. The ultimate Center
configuration will contain all end-user
services. including systems and scheduling,
operations. microcomputer repair,
documentation, education. electronic mail and
telephone support. The Center should be
complete in approximately two and one-haH
years.
7) The University's computers are now tied
into a national netwolk. The DEC-VAX systems
were first linked through a high-speed ethernet link. and both systems have been joined
with a national network called USENET.
Contracts have also been signed and work is
proceeding to join CSNET. a national
education netwolk.
8) Little progress has been made in making
the Jerome Library's on-tine applications
accessible to other terminals and computers
on campus. A study is being done to
ascertain whether we should upgrade the
existing system in order to make this wider
accessibility possible. or replace it with a
new. more powerful on-tine system.
9) Minority personnel have been added to
the admissions office staff. Clarence Terry was
appointed director of minority recruitment and
his duties include the development of a
master plan for minority student recruitment.
Laura Tellez joined the admssions staff as
assistant director of admissions with particular
responsibility for recruitment of Hispanic
students. During the past year several new
programs were developed to recruit
minorities.
10) The Program Statements for the
implementation of the renovation of Williams

and Overman Halls. and !he constructl()l'l of
the Business Adm1n1stra1ton Building ado11ton
have been cornpleled, and there was heavy
anvotvement from both faculty and physical
plant staH an the planning
11) A new long-range capital improvements
plan has been developed and submitted to
the Board of Regents
12) Progress was made toward the
development of a performance evaluatl()l'l
methOdology for all areas of administration.
but the proiect is not complete. The
Administrative StaH Council developed a
questionnaire survey 10 ascertain presenl
evaluation processes The results have been
analyzed and a subcommittee vvtll
recommend an evaluatlOll inslrument and
process
13) Numerous suppliers of packaged
software and several universities have been
contacled to identify a suitable ready-made
accounting system for BGSU. UniverSJty
Computer Services is reviewing the available
software and will make appropriate recom·
mendations when its study is complete
14) The $5.06 million financing package
was completed for the new telecommunica·
taons system which was installed in August
1985.
15) It was decided that the proposed review
of the relationship between the Offices of the
University Architect and Capital Planning was
unnecessary in light of implementation of new
operating procedures to avoid overlapping of
responsibilities.
These were the specific goals assigned to
the Office of Planning and Budgeting. and I
believe their record of accomplishment is
outstanding.
Last year, the University Task Force on
Computing, which I appointed. tendered its
report and recommended a detailed five-year
plan of purchases in both hardware anci

Cooner SHADOW 1erm1nals have been
replaced w11h new IBM 3179 terminals. IBM
PC microcomputers. and IBM PC 3270
terminal systems IBM's Customer Information
Control System (CICS) is the new
adm1n1strat1ve terminal software, and work as
underway to convert on-hne adm1n1stral1ve
appltcataons from SHADOW to CICS
The 2.1 version of the Sigma Financial Aid
system has been installed and coverted to
CICS In the autumn. the 3 0 Sigma syslem
wall be inslalled. For the first tame 1n our
hislory. we sent our financial aid packaged
proposals to prospective students ahead of all
competing universities in !his state.
Phase t of the new Transcript and Advising
system has been completed and
programming is underway for Phase II.
Phases II and Ill must be completed before
the system is operational. but when it is.
academic advisers will have direct access to
studenl records via computer terminals.
degree audits will be automated. and the
slage will be set for computerized class
registration by students.
In sum. Bowling Green can truly claim to be
a leader an both instructional and research
computing capacity. and we will shortly be in
the same position in administrative data
processing. I am very proud of this
accomplishment. which has taken millions of
dollars and countless hours of faculty and
staff time. It is the best exemplification of the
"where there's a will. there's a way" principle I
have seen at Bowling Green.

Operations Area
Too often. we tend to forget that the central
purposes of the University. which are of
course the delivery of educational services
and the performance of research. cannot be
fulfilled unless a large number of people who
are not directly associated with the academic

-
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Computer tapes: A symbol of the move to update computer equipment
software areas to upgrade the capacity of the
University in all computing areas. Our
success in implementing the plan has been
greatly pleasing. We are far ahead of the
stage predicted a year ago for this time.
During 1984-85. academic on-line
computing at Bowling Green was increased
by almost 50 percent with the addition of a
VAX 785 computer system to be used for
graphics and research purposes. The
University had little in the ~ of sophisticated
graphics capabilities before this. This
purchase enabled the transfer of academic
research computing from the VAX 780 to the
new VAX 785 and thus freed the 780 for
instructional purposes. In turn, this relieved
the heavy load on the DEC 2060 mainframe
computer system.
A new microcomputer laboralory was
added in the Jerome Library with 25 IBM
microcomputers and 20 Apple Macintosh
microcomputers. Five new residenee hall
microcomputer laboratories with 33
microcomputers were also installed, and two
high speed reader/printers were added to the
residence hall facilities. All nine residence
halls now have such facilities; three years
ago. none of them did.
Utilization of the computer laboratories and
the VAX 785 system is high, and has
increased rapidly for students and
faculty throughout the year. More than 500
microcomputers were purchased through the
plan established by the Univers.ly with IBM
and Apple last year. We are mal-jng rapid
strides toward total computer literacy on our
campus, a status I believe our students will
achieve in two years.
On the administrative data processing side.
progress was rust as notabl~. if somewhat
less visible to the general community..~.1, ITI

enterprise do their jobs efficiently and well.
Because of this, staff who work in such
positions frequently do not receive the
recognition and praise they deserve.
We are working hard to develop and
maintain ways to give them that recognition,
and that is one of the most important
accomplishments of the Operations Area
during the last year.
1) An Operations Computer Users'
Advisory Committee was established and
prioritized computing needs for the area.
Unfortunately. insufficient planned funds did
not make possible the implementation of the
plan this year. We expect that the necessary
funds will be forthcoming this corning year.
2) The Qoal of developing a five-year plan
for responsibilities of the Operations Area
under the Role and Mission Statement was
not met. but in retrospect the assignment of
this target was premature. and I must take the
responsibility for that. Clearly Operations is a
support agency. and as such. their planning
is dependent upon planning in the areas they
support.
3) Attempts to establish an incentive and
gain-sharing system by allocating savings
from productivity back to cost-effective areas
were partially successful. although it is
doubtful that this industrial model can be
widely used in the University setting. Budget
committees have formally endorsed the
concept however. and partial remission of
productivity gains did occur in some areas.
4) A workers' Compensation Study to
determine the feasibility and cost effectiveness of the Health Center's possible handling
of minor job related in1uries in order to control
costs was completed. and representatives of
Environmental Services and the Health Center

are developing pol•caes for implementation
this fall.
5) Planning for the establishment of an
expanded apprenticeship program in all units
of the Operahons Area was compleled. and
now that the new pos1!1011 of Coordinator tor
Training and Development has been filled.
implementation wall began
6) An Auxiliary Support Services OH1ce was
established and as now responsible for
coordination and planning for all auxiliary
areas
7) A System 85 interconnect switch together
with lines and telephone sets were purchased
from AT&T and installed.
8) After planning. design and architectural
work was completed. the Board of Trustees
approved projects totaling over $600,000 to
remodel hotel rooms. renovate the Falcon's
Nest and introduce a Pizza Shoppe 1n the
UniverSJty Union. We expect to complete the
construction by Spring 1986. Renovation of
the Pheasant Room will begin with the
addition of new tables and chairs in the
corning year.
9) Some improvement in delivery time in the
campus mail service was achieved, and the
U.S. Postal Service Zip+ 4 program was
installed. Further improvements in the system
are still needed.
10) Safely on the campus was visibly
improved in a variety of ways. Radio
communication was updated through the
purchase of new portable radios and
installation of a pick-up and relay radio
message system.
An asbestos program to collect data on
asbestos locations and to monitor needed
corrections was created. the building
inspection program was strengthened. PCB
transformers are now monitored quarterly and
more safety training programs have been
held.
Additional foot patrols and installation of 31
burglar alarms have increased building
security. and Crime Prevention/Community
Relations educational programs have been
expanded.
Rnally. I woulct like to add a personal "thank
you· to Bill Bess and to Chief Galen Ash of
the City of Bowling Green Police Division for
the fine skills they demonstrated on April 27.
1985 in connection with the Springiest even!.
The cooperation between the University's
police and the City department could not be
better. thanks to the efforts of these two men.

Student Affairs
Students spend about 25 percent of their
time in formal classroom activities. which of
course means that 75 percent of their
collegiate lives are in other contexts. The area
of student affairs is vitally concerned with
these other facets of being a student. from
their health to intramural athletics. from the
Placement Center to the internal judicial
system. from the residence halls to student
organizations and the Greek system. It is a
vital area.
1) Programs to explain the Student Code
were introduced into the residence halls. and
the Undergraduate Student Government
worked especially hard to teach undergraduates the importance of respecting the
property and civil rights of others. As a result.
I believe. there were fewer assaults and less
vandalism this year than last.
2) Computing facilities in the residence
halls were enhanced this year, but graduate
student tutoring was unsuccessful. Increased
peer counseling was provided by an honor
society.
3) A complete plan for the education of all
future residence hall freshmen in racial and
human relations was prepared and will be
implemeted in the autumn semester 1985.
4) It was not possible to complete the five.
year plan for implementing those sections of
the Role and Mission Statement which impact
student affairs until the reorganization of
Academic Enhancement and the creation of
the Office for Minority Affairs was completed.
5) Progress was made in improving the
Off-Campus Student Center. including
addition of walls. painting and carpeting and
the installation of two computers.
6) With the establishment of the Office of
the Off-Campus Housing Coordinator. a
central housing inventory has been
established and is heavily used. Retalions
have greatly improved with local reallors and
landlords. and the coordinator is working with
the Student Consumer Union to develop a
"Model Lease .•
7) As recommended by the Office of the
President subsequent to the report from the
1984 MinOrity Affairs Committee. an Office for
Minority Affairs has been opened in the
student affairs area. headed by Jack Taylor.
8) The President hosted breakfast meetings
for both student governments and attended
meetings of both associations as an invited
guest.
Other accomplishments included:
• Hiring Joshua Kaplan to direct the Health
Center.
• Handling. without serious disruption.
three incidents concerned with the painting of
Prout Hall. a misinterpretation of a document
by some minority students and a decision to
cancel resident adviser leaves during
Springiest.
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Student Body Const11ut1on
• Completion of planning for the
management of one of our residence halls
which will be kept open on a year-around
basis for the convenience of foreign students
and others who cannot leave campus dunng
break periods
• CompletlOll of the computenzahon of the
Student Aid Management financial a'd system.
which resulted in our getting award letters to
sludents by March 23. 1985. which was
before any of our competition in Ohio
• The OH1ce of Student Affairs hared five
new minority staH.

University Relations
It was a very good year indeed for the
division of University Relations. although we
were saddened by the departure of Jam
Hodge. assistant vice president for
development. who (01ned the Mayo Clinic in
Rochester. Minn. As we will see. most of
the goals in this area were achieved, and
many were exceeded.
1) Six new out-of -state alumni chapters
were established. an Charleston. Buttalo.
Rochester. San Francisco. Atlanta and Tampa.
2) Although the goal of five new alumni
chapter scholarships was not met. we do
have five chapters with scholarship programs.
two others planning to develop programs and
three discussing it with the alumni office.
3) The concept of a quarterly newspaper
and quarterly letters to alumni chapter
presidents were combined. and a new
publication, Falcon Flightline. is now sent to
all chapter members and presidents quarterly.
4) The admissions office did not have the
resources to help develop an alumni
recruitment network in Ohio. but did support
the creation of an alumni recruitment pilot
program in Chicago. Alumni were brought to
campus for training during the past winter.
and an evaluation will be conducted in one
year
5) The target for the Senior Challenge
Program was $40.000 and this was exceeded
by $25.500. for a total of $65.500. by far the
largest senior class gift in history.
6) The 75th Anniversary planning of both
the University and Alumni Association
committees has been completed.
7) The comprehensive plan for raising
$12.500.000 has been completed.
8) Totals for the calendar year included:
• Overall giving: expected. $2.500.000;
actual. $2.891.190.
• Total cash gifts: expecteci. $2,100,000;
actual. $2~66.000.
• Alumni cash contributions: expected,
$540,000: actual. $552.917
• Annual Alumni Fund: expected. $170.000:
actual. $200.000.
I know that everyone will be as pleased as I
am with these fine results. The major gift from
Dr. and Mrs. Harold Mc:Master is not
included.
9) The target for total alumni donors was
8.800. and we were gratified to receive
contributions from 9,756 graduates.
We were not as successful in our attempts
to gain new members for our most exclusive
giving category, the Presidents Club. We had
targeted 40 new members and only attained
22. which is still the largest number of new
members ever achieved in a single year.
10) The single greatest area of frustration
was in the area of planned giving. Our target
was to increase planned gifts by $1,000.000
and irrevocable gifts by $200,000. We only
succeeded in gaining an additional $525,000
in planned gifts, and $121.816 in irrevocable
gilts. We will make this area our number one
commitment for improvement thi-.3 coming
year.
11) We did not pursue the raising of
$730.000 for the Business Administration
Building addition in the private sector.
because we decided first to try and get a
commitment in the biennial budget from the
state legislature. We were successful in
having $548.600 left in the state budget for
the Business Administration Building addition.
We are graleful to marr1 for this. but especially
to Representatives Robert Brown and Barney
Quilter. and to Senator Paul Gillmor.
Also. a private gift of $50,000 could be
used for the addition. which leaves us about
$131.400 still to raise next year even though
we were partially SJ~ in Columbus.
12) An alternative plan and funding program
have been WOfked out to move WBGU-TV from
channel 57 to channel 27 should a $755.000
federal grant application be denied. The plan
involves rebuilding the present transmitter and
ancillary machinery to give much higher

power.
13) The Instructional Television Fuced
Service (ITFS) system was installed on the
Firelands campus and is now functioning.
14) Although no formal survey was
conducted in the local community to ascertain
new ways in which the President might
interact favorably with the citizens of the town.
new methods were sought out and are in
place. These include a large reception for
Chamber of Commerce members. a brunch
for all members of the Presidents Club. and a
"Fireside Chat" night for Faculty held twice a
month. all at the President's residence.
several additional public service club
speeches. and several more intimate ·getting
10 know you· luncheons.

15) Dwight Burlingame was appo1nled vice
president for university relations
Other maror accomplishments included
• The production of the 7986 GwdebOOk
for Prospective Freshmen for the Admissions
Office. as well as several other campus
publications including two issues of Campus
Views and the Cumcu/um Guide series
• The winning of two more OBIE awards by
WBGU-TV.
• The raising of more than $100.000 by the
WBGU-TV Telethon
• The placing of 42 diHerent stories about
the University on Associated Press and United
Press International wire services. not to
mention the more than 540 stories released
by the Office of Public Relations on the
national and regional levels
• The publication of a Speaker's Guide
listing faculty and staff members and the
subjects of their interest for service clubs.
community groups, etc.
• Enhancement of coverage in all forms of
University media for minority affairs and
special accomplishments.
• Replacement of thirty-two. 25-inch
receivers in classrooms around the campus:
The goal was a minimum of 12.

Office of the President
This was a stimulating and very active
period in my 0H1ce I was the chairman of the
Inter-University Council of Presidents
throughout the year, which is the ass'.x,ation

respons1b11tty tor legislative aHalls I would
rank our eHorts as successful Although we
did not succeed 1n having the prov•s1on 1n last
year's cap11al bill amended ·Nh1ch requires
that 20 percent of any new construction costs
be raised by each mst1tu1ton. we do have
$548.600 of the $730.000 !his would cost
Bowling Green an the stale budge!
Furthermore. H B. 309. which would permit
univers1t1es to grant wage increases to
classified staH even ii they are not organized
for purposes of collective bargaining passed
both houses and was signed by Governor
Celeste. And finally. the state budget for
higher education as quite good. both 1n basic
funding and an the Excellence Programs area
These were our three leg1slat1ve purposes
this year. and an pursuit of them I v1s1ted some
72 individual legislators. and Mr Mason
visited many more.
5) Many new contacts with corporate
leaders were made in the Toledo area. and
they will be renewed as we move into the
coming capital campaign
6) As a result of the trip to China. the Xi'an
Foreign Languages Institute exchange
program has been expanded. and two faculty
from Fudan University in Shanghai will be
coming here to study our National Drosophila
Center Fudan University, the best univ&>rs1!y an
China. is planning to open such a cer ·
there
7) The attempt 10 raise S730.000 for 1· ~
Coilege of Business Adminis!rahon adc · :m

Admissions: Stable enrollment and push to attract minorities
of presidents and trustees of the 12 state
universities. In this capacity I had the
responsibility of lobbying for all of university
higher education in the legislature. as well as
for Bowling Green. As planning for the 751h
Anniversary developed. it was important for
me to spend more time meeting corporate
executives and individuals of means who
might wish to help the University and this was
both fruitful and informative. I had the very
enjoyable and educational opportunity to visit
the People's Republic of Ct.ina. As a result of
my visit, our exchange opportunities with two
universities there will be expanded.
1) Minority Affairs has been an area of
concern to this and other universities for a
long time. It is difficult to find workable
solutions to the many problems associated
with recruitment of minority students.
satisfaction of their considerably different
counseling and social needs. and creation of
institutional sensitivity and understanding for
human relations problems generally. I long
ago rejected the sometimes prevailing view
that these issues are simply a matter of

money.
As I mentioned in last year's report. the
Minority Affairs Committee. which I appointed.
labored long and hard to present a detailed
and thorough list of recommendaticins for the
improvement of minorities on our campus. I
am happy to say that a very large majority of
their recommendations are now in place.
2) Early in the year I made public my
recommendatiOns concerning the
reconfiguration proposals put forward by the
Task Force on Reconfiguration of last year.
With few changes. they were all approved by
the end of the academic year. After a year of
campus-wide debate and overwhelming
approval by Faculty Senate. the trustees
approved the proposals.
3) A part of my recommendations to the
Board of Trustees concerning these changes
was to eliminate the concept of the
·autonomous school" from the Charter. since
there seems to be no functional difference
between such an entity and a college.
4) This was a year of intensive legislative
effort for me and Philip Mason. executive
assistant to the president. who has direct

was postponed

pending the outcome of
legislative efforts to secure the money from
public sources. We will attempt to raise the
remaining $181.400 next year.
8) I was disappointed in our effort to open
new alumni chapters this year. Unfortunately.
my commitments in other areas did not leave
sufficient time to visit the cities where the
presence of BGSU graduates warrants the
establishment of new groups. This will be a
more prominent goal for next year and the
following two years of the fund campaign.
9) During the past year, an Ad Hoc
Committee on Salary Increments Poliq at the
University has been diligently working. under
the able chairmanship of William Rock. It has
now tendered a dralt of its report to me,
and I have had it reviewed by the vice
presidents. It is a thought-provoking and Quite
technical report. which contains some
innovative approaches to our biggest salary
problems, which are the disproportionate nonmerit percentage increases to senior faculty
who may or may not still be productive. and
the relatively low percentage of increase
allocated on the basis of merit. I shall soon
meet with the corrvnittee to discusS the
opinions of the vice presidents, and the
committee's report will be pursued with the
faculty and the Faculty Senate.

Goals for 1985-1986
Academic Aftalrs
A very special target for the upcoming year
is the completion of planning for the creation
of the Helen and Harold McMaster lnstiMe.
The institute will offer an annual series of
seminars. designed to teach scientists the
techniques of business. and businessmen
and women the special requirements and
problems associaled with the management of
scientific industries. Other goals:
1) We will respond successfully to the North
Central Association's focused accreditation
review. which was recommended in the
successful 10-year review of last year.
2) In conJUnCt1on with the Council of Cha11s.
a fall workshop for chairs was developed to
share leadership concepts. and determine
academic goals and ob1ect1ves

3) The p•oposa1 for a doctora! degree :n
App11eo Pn11osophy wt11ch has been
subm1'.ted to the Otuo Board of Regents. w1I!
oe pursued
4) We w1l1 search for and h11e two new
deans for ine Graduate College and the
College of Education
5) Careful mon1to11ng of h111ng to fall the
vacancies created by the STAS buyout
program wall be ma1ntame<1 to ensure a strong
faculty with a significant research capacity
6) A Study Group will be formed to pursue
the Rock Comm1ttee·s salary policy
recommendations with other faculty groups.
such as the Council of Chaars. and ultimately
the Faculty Welfare Committee and the Faculty
Senate The aims of the Study Group will be
a) to develop a plan of implementation which
will be appended to the committee report to
be considered along with it. b) to obtain a
cross section of informed opinion from among
the faculty which will also be appended to the
report. and c) to complete a careful cost
analysis of the financial implications. should
the recommendations be implemented. The
hnal findings of the Sludy Group will be
submitted for consideration to the Senate
along with the final version of the Rock
Committee's report.
7) We shall study the feasibility of
developing two additional doctoral degree
proposals and three new master·s degrees.
8) Planning for implementation of Phase II
of the Articulation agreement will be
completed.
9) Proposals to revise the general education
requirements and implement a university-wide
Core Curriculum will be completed.
10) The implications of summer school
policies and the level of part-time graduale
fees and their packaging for graduate
enrollments will be examined.
11) The feasibility of funding up to five
"Research Professor• positions. which would
free the awardees full time for one year for
research. will be examined.
12) 120 new graduate students will be
added for fall 1986.
13) The possibility of offering more graduate
courses at night will be studied.
14) The establishment of night degree
programs in Arts and Sciences will be
explored.
_
15) The feasibility and desirability of
reserving certain faculty positions. created by
normal attrition and turnover. for filling by
minorities will be evaluated.
16) We will examine the ways we currently
count library holdings. There is reason to
believe that we are underestimating the size
of our collections.
17) We will develop a new method for the
management of inter-disciplinary programs in
the College of Arts and Sciences. to ensure
the quality of such programs and appropriately reward faculty who participate in them.
There are other goals in Academic Affairs
not listed in this report. as is the case in all
other line divisions. but these are the most
important ones for my purposes here.

Planning and Budgeting
1) Experience at other universities suggests
that considerable savings might be achieved
by bidding all travel services. A study will be
completed. and if the data warrant it, we will
bid our travel.
2) We will review the ways in which we
currently calculate our average entering />CT
scores and compare them to other schools.
There is some evidence that our method
produces lower average scores than others.
3) We will reach closure on the future of the
J. Preston Levis Regional Computer Center
site. and either begin new uses for it. sell our
share or buy the Toledo University share.
4) We will assess the impact of the STAS
bu)QJI plan on the University and report it to
the Faculty Senate and the Trustees.
5) Phases II and Ill of the computer-based
transcript file will be completed by June 1986.
6) We will develop a specific implementation plan for an on-tine registration system by
June 1986
7) A library o' national. regional and state
reports con!a1rnng comparitive instiMional
studies. histoncal trends, etc .• will be
estab!ished. enabling us to better forecast
and plan for the future using comparative
· inter-institutional data.
8) We will ascertain the desirability of
developing a new Campus Master Plan.
9) A performance evaluation procedure for
administrative staff will be implemented by
February 1986
10) We will increase the number of minority
student applicants for undergraduate
admissions by 10 percent.
11) 400 new freshmen students will be
recruited for summer 1986. together with
3,232 new frestvnen and 500 new transfer
students for the fall of 1986.
12) The debt restructuring process for the
residence and dining hans. begun this fiscal
year. will be completed.

13) Final design. and. if funding is obtained,
installation of point-of-sale terminals in the
accounts receivable area of the Bursar's office
will be achieved
14) We will develop plans for the installation
of a comprehensive acoun!lng system for the
Umvers1ty.
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Annual Report------15) A plan to replace the DEC 2060
computer system during 1986-87 will be
developed.
16) Efforts will be made to make the Jerome
L1b1ary·s on-line applications accessible to
other campus users.
In add1tron to these efforts. the Planning
and Budgeting office. Capital Planning
d1v1sron. will be heavily rnVOlved 1n
cooperative efforts with the Operations Area to
arrange and manage temporary faculty office
space tor thOse faculty displaced by the
renovation of campus buildings We know this
will discomfort many people, and we ask for
your understano1ng rn the light cl the longterm benefits

Operations Area
This University d1v1sicn is often the most
unappreciated But without rt. no educatronal
efforts could take place on the campus. This
coming year, Operations will:
1) Computerize data processing activrtres
throughout the Operations Area. insMut1ng the
recommendaticns of the Computer Users'
Advisory Committee
2) Assess the feasibility of tocating all
auxiliary units. e.g. the Union. under the aegis
of Auxiliary Support Services.
3) In light of the passage of H.B. 309.
Operations will develop a Compensation Plan
for classified staff. 1n consultation with the
Classified Staff Council.
4) Complete hotel rooms. Falcon's Nest
(including Pizza Shoppe). and Pheasant
Room improvements. and plan lobby. foyer
and information desk remodeling in the
University Union.
5) Integrate Public Safety and Personnel
Support Services into Management Support
Services.
6) Set up a vehicle replacement program
for Transportation Services to be implemented
through 1992-93.
7) Strengthen the training of classified staff
by using the Office of the Coordinator for
Trarnrng and Development to establish an
apprenticeship program and provide
supervisory training sessions. together with
other skill-building offerings.
8) Institute the use of transferable parking
permits for faculty and staff as of fall semester
1985.
9) Pursue with city and state officials the
question of improving signage directing the
public to the University on the turnpike. 1-75.
the major city thoroughfares and elsewhere.
10) The division will work with Planning and
Budgeting to institute changes essential to the
renovation of Williams Hall and other construction projects. and to the opening of West
Hall.
11) Intensive efforts will be made to recruit
minorities for vacant positions.
12) An educational and informational plan
will be developed to forewarn students of
pending repair. renovation and improvement
projects. such as painting in the residence
halls. in order to avoid or minimize disruption
of student life.
13) In con1unction with Planning and
Budgeting and University Relations. a plan
will be developed to coordinate and advertise
any projects which have the potential for
causing disruption in the non-university
commercial community. in order to minimize
friction with private enterpnse and to ensure
that wherever possible and practicable.
University needs are met through bidding in
the commercial marketplace.

Student Affairs
This will be a year of consolidation in this
division. with consequently fewer goals in
number, which are nonetheless important.
1 ) 'M>rking with the vice president for
academic affairs. cooperative Moring proiects
will be established in the residence halls in
conjunction with the Academic Enhancement
Program.
2) Building on the success of last year's
student government efforts, renewed and
regular contacts will be maintained between
students and the city, particularly with a view
to joint participation in the avoidance of large
scale incidents.
3) The initial year of the Office of Minority
Affairs will be closely monitored and
evaluated.
4) A crisis management plan will be
Oeveloped and personnel will be organized
within the Office of Student Affairs to address
unanticipated causes of anxiety among
students.
5) A calendar will be prepared for the
President for visiting student organizations on
a scheduled basis. and wi!I be annually
maintained by Student Affairs after review with
the President. Four informal occasionS for
students and the President will be organiZed
during the acadanic year.

Unlvenlty Relations
The coming year marks a watershed in the
University Relations office. both because of
the beginning of the three-year 75th
Anniversary Fund and because of
new senior administration in the division of
University Relations. Here then are the goals
for this area:
1) To increase the number of alumni
chapters haVing scholarships to 15.
2) To institute an Alumni Recognition
Program to express satisfaction and thank.c:

for the activities of those heavily involved in
chapter activities.
3) To institute a festive. tasteful and
educational homecoming and spring reunion
program centering on the 75th Anniversary and
the 50th birthday of the College of Business
4) To meet the following objectives in the
Development area
• Total cash contributions of $2.25 m1lhon;
• Overall contnbutions of $3 million;
• Total alumni giving. including matching
grits and alumni corporate gifts. of $675.000.
• Total a1umn1 cash gilts of $575.0CXl;
• Brrng the alumna fund to $200.0CX>.
• Increase the numoer of alumni donors to
11.500 !rem me current 9. 756
The Development ob1ect1ves JUSt listed are
for the calendar year Those which follow are
for the fiscal year:
• To v1s1t at ieast 50 corporations. wrth a
net addition of $100.000 in support;
• To rdentrly and sc1rc1t 100 prospective
Pres•dents Ciub memoers and to add 20 new
members in the next year.
• To establtsn an enhanced professorship
rn accounting:
• To conduct the first laculty/slaff
campaign drive 1n conjunction with the 75th
Anniversary Fund;
• To raise at least 33 percent of the $12.5
million goal for the 75th Anniversary Fund by
Nov. 1. 1985;
• To have rn place by Sept 1. 1985 a
pledge reminder system for campaign gifts
5) We will explore paid advertising
opportunities and propose a plan for the
production and distribution of paid
advertisements in both electronic and prrnt
media.
6) A concentrated publicity effort will occur
in coniunction with the 75th birthday
celebration.
7) V'le will implement an effort to convert
cable TV systems and school districts from
Channel 57 reception to Channel 27.
8) We will appoint a new assistant vice
president for development.
9) Planned givmg will achieve $1 million in
planned grits and $200,0CX> in irrevocable
gifts.

Office of the President
1) My office will be occupied to a much
larger extent with activities associated with
the 75th Anniversary, particularly in the
Development area. The final Case for the
University is now being printed. and I will be
speaking about it to alumni groups throughout
the country. and to selected individuals and
corporations. I am very optimistic. in part
because of the favorable responses we have
received to date. particularly from Dr. and
Mrs. Harold McMaster. Another encouraging
sign is the very large increase in alumni
donors. I therefore anticipate a year of travel.
private and public presentations. and
corporate fund-raismg activities. and my first
goal is to be successful in this area. as
defined by the development goals given in
the previous section.
2) A Policies and Procedures Manual
containing all the offices'- operating
procedures. rules and regulations. bylaws,
handbooks and methods and ob1ectives of
the University in all aspects will be
composed. and henceforth annually updated.
It will be the standard technical manual for
BGSU. and its development is under the
supervision of Philip Mason. executive
assistant to the president.
3) I will be actively involved in the
recruitmer.t of minority faculty and students.
Our target is to increase minority hiring to 10
percent of all hires. to recruit a minimum of
five new minority faculty. and to increase the
number of minority applicants by 20 percent.
4) I will pursue the raising of the $181.400
balance needed to fund the construction of
the College of Business Administration
addition.
5) A study will be made to ascertain the
possibility of raising funds to construct a
weight-training facility for intercollegiate
athletes in Doyt Perry Stadium, and if it proves
reasonable, that funding will be sought.
6) Funding of the first two Distinguished
Visiting Professorships will be implemented for
the autumn of 1986. A determination of which
doctoral departments w.11 receive these
positions will be made by Dec 1. 1985.
7) The ·Faculty Fireside Chats" concept.
initiated this year on a trial basis. will be
continued at the rate of two events per month
throughOUt the year.

8) We will investigate the feasibility of
adopting a University-wide schedule for all
annual events. from the Inter-Fraternity
Council annual banquet to the Mortar Board
and Phi Beta Kappa annual presentations. At
present. all these events become crowded
into the last month of the academic year
calendar, and it is simply impossible to have
administrative representation. particularly from
my office, at all of them. The effort to avoid
this overcrowding and schedule events earlier
in the yeClr will be conducted as a cooperative
venture with all divisions.
9) I remain dissatisfied with the nature and
tone of the Spring Commencement Exercises.

Indeed. my office receives more complaints
about this ceremony than about all but one
other concern-closed classes' I am
convinced that we can do something about
these problems. including alphabetlCal
organization of the graduating class. picking
up gowns and caps inside the stadium fence.
the addrtJOn of more faculty marshals.
searching for liquor and beer containers. etc
I shall appoint a committee of faculty,
students. staff and security early in the fall to
propose approprrate steps for 1mplementatron
•n May 1986
10) Effons '"" be continued to create a
required liberal arts core curriculum which
every student at the University must take We
have made progress. and rt rs now far more
d1ff1cu11 than rt was three years ago to
graduate from Bowling Green without having
taken any courses 1n history. English other
than 102. the hard sciences. philosophy.
mathematics and so forth. But it is still
possible to graduate without. m any
significant sense. being liberally educated
We must make this impossible.
11 ) It is essential to provide opportunities
and support to those faculty who are
productive. Thus, we will again pursue the
introduction of differential teaching loads.
absolutely clear policies at the departmental
level for the granting of promotion and tenure
and merit salary increases. and the
enhancement of research grant application
support and the Faculty Development Center.

The Helen and Harold McMaster Institute
Every now and then a remarkable event
occurs in the lite of an institution. and the
University was the happy participant in one of
those quite recently. Dr. Harold McMaster is
the founder and chairman of Glasstech. Inc .•
a firm which manufactures furnaces which
produce automotive glass. He invented both
the process for making the glass and the
design of the furnaces, which are used
throughout the world. Harold McMaster is a
philanthropist of note. having recently donated
a magnificent gift to his alma mater. Defiance
College. which is where he met his lovely
wife. He is also the holder of an honorary
doctorate from Bowling Green. which he
received in-1983.

As a scientist. Harold McMaster realized the
significant difficulties a scientist laces when
he enters the business of developing,
managing and marketing his own scientific
inventions. Indeed. he could find no place
where these specific educational problems
were addressed. The same holds true for the
businessman who wishes to manage a
science-based company: He has few if any
places to turn for advice about the peculiar
problems science brings to management.
research. quality control, marketing
techniques and so forth.
Harold and Helen McMaster developed the
concept of creating an Institute in which
distinguished national figures would conduct
seminars for businessmen and scientists to
address just these issues. They have
committed themselves to endow this Institute.
which will be created at Bowling Green as
soon as the initial revenue is received. The
gift. by far the largest in the history of the
University, is also a cornerstone of our drive to
raise $12.5 million in the 75th Anniversary
fund campaign.
On betlalf of the entire University community. I would like to thank these premier
benefactors. and to ensure than that we will
do all in our power to ensure the success of
the lnsititue.

Conclusion
The forward momentum of the University
during the past year. both as a corrvnunity
and as a center for teaching, research and
learning, is evident in this report. We who
have been fortunate enough to participate in
the events of this year, particularly following
upon a previous year of equally significant
change. feel privileged indeed. Few other
universities in the country can demonstrate
such provable and palpable commitment to
improvement, progress and the Mure needs
of its students. Certainly, in my 10 years as a
president, I have seen nothing like it. Our
reputation throughout the state and nation has
impfoved accordingly. Even more surprising,
to me. have been the overwhelming votes of
support in the Faculty Senate for the
proposals which have come before !hem:
61-1 in favor of the new Role and Mission
Statement; 44-15-4 for the instiMion of merit
salary increases: unanimous support of the
reconfiguration proposals: unanimous
affirmation of the numerous Charter changes
last year which resulted in the new planning
and budgeting processes. and a unanimous
vote again this year for the most recent set of
Charter changes. These remarkable
demonstrations of agreement, all taken after
prolonged debate, can have but one
interpretation: the faculty of our university,
after careful thought, have proven their desire
in the clearest terms to maw toward new
stanoards of excellence in research, teaching

and curricular requirements; to build a
learning resources base here. both in human
and material terms. which on a program-lorprogram basis has no superior m publicly
supported higher education. and to take
those steps necessary to ensure that our
graduates are indeed educated persons.
even rf some of those steps should prove
temporartly unpopular.

Buttons, balloons
for birthday
Students, faculty and the public
helped the College of Education and
Allied Professions celebrat6 its 75th
birthday recently. Those who came to
the party were treated to balloons,
buttons and a birthday cake.
The week-long celebration included
an appearance by author and Sports
Illustrated writer Frank Deford, a
workshop about resume writing and
business correspondence styles, a
fashion show, a presentation about
developing a portfolio and an open
house of the laboratories for exercise
physiology, first aid, human
performance and kinesiology.

This coming year. we will take further
practical strrdes toward the achievement of
these lofty ends Agam. I expect vigorous
debate and healthy disagreement. particularly
rn the area of faculty salary policy and over
the complex problems of differential teaching
loads for those involved on the one hand
almost exclUS1vety in teaching, and on the
other for those carrying a heavy research
component in their workloads. There will also
doubtless be concern over the necesStty for
realignment of some faculty workloads in
order to introduce and expand evening
degree programs. should that be proven a
wise course of action. Finally, should it prove
feasible and desirable to reserve certain
faculty vacancies for filling only by minority
personnel, the implementation of that policy
will doubtless face attitudinal differences as
well. But with the exception of always
possible disagreements over tenure and
promotion decisions, which we all want to
avoid if possible. I do not now expect
additional topics of controversy at the
University level. It also behooves us to recall
upon occasion that difference and debate are
essential to the life of the mind, which is why
we are here.

Faculty
Grants

Obtaining approval of the doctoral degree
in Applied Philosophy from the Board of
Regents will not be easy. in spite of years of
work. a proven and unique masters program
in the same area. and widespread state and
national support. But we are confident.
because we know we can satisfy all the
criteria contained in the State Master Plan for
Higher Education.

Betty nn Cler Smluen, health, physical
education and recreation, $4,784 from the Ohio
Dept. of Education for a teacher education
wor1tshop on "Alcohol Awareness Education and
Occupant Restraints."

Expansion of the graduate student
population will continue, as will funding of
Research and Distinguished Visiting
Professorships. Pursuit of dramatic
enhancement in library and equipment
resources will proceed as planned. For the
third year, a $150,0CX> unbudgeted transfer
was made in 1984-85 from my contingency to
the Jerome Library budget.

Ron C. Woodruff, blologlcal sciences, $99,000 ·
from the National Science Foundation, the first
year of a new five-year commitment to continue
the Drosophila Stock Center at the University.

D•wld Welnbmrg, history, $5,000 from the
Lucius N. Llttauer Foundation to support
research for a book on "Secular Jewish
Ideologies and Movements In the Modem Era."

Ernest Pancsofar, special education, $8,500
from the Ohio Department of Mental Retardation
and Developmental Disabilities, to sponsor a
week-long workshop In which participants will
be exposed to state-of·the-art decisiolHTl8klng
strategies in the sequencing of activities for the
educational planning students with severe
handicaps.

The 75th Anniversary Fund will begin on
Nov. 10. We expect that the 75th Anniversary
celebration will include the most stimulating
intellectual period on the campus in many
years. Distinguished speakers in several
fields. many of world stature, will be giving
presentations here. We also expect a large
public attendance for our birthday and a wide
choice of fine entertainment and .
performances over the next 10 months.
I can think of no greater memorial to the
founding of this great institution than to
achieve, by the end of this year of
celebration. the creation of the new proposed
Core Curriculum which is a matter of great
concern to all. I believe work will be
completed for at least a pilafproject by the
spring of 1986 in time for experimental listing
in the autumn of that year. I shall do
everything I can to help and encourage this
most worthy endeavor.
Albert Dyckes left the Board of Trustees this
year after nine years of service. On behalf of
the entire community I would like to thank him
ancfwish him well. In his place, Nick J. Mileti
was appointed to the Board by Governor
Celeste. Mr. Mileti is no stranger to the
University. He is not only a graduate. but also
a major financial supporter. and as everyone
knows, the Alurmi Center is named in his
honor. We all look fOIWard to working closely
with him.
As I enter my fourth year of association with
Bowling Green Slate University, I am
concerned perhaps most of all with
maintaining our momentum toward higher
standards and self-improvement. We have
accomplished much. but we have a
considerable. indeed. unending challenge,
given that no fine university can ever rest
content that it has become all it can be. I
have great pride in the proven commitment of
the Faculty Senate. the Board of Trustees and
the administration as evidenced by the visible
record of goals accomplished in the last three
years. Every one of these goals, without
exception, has been a step toward that ideal
of greater excellence.

But lest we grovv complacent. we inusl
continue to recognize the necessity for
qualitative change and to fix our wills to its
accomplishment. I am grateful for your
continued and growing confidence, and I
pledge anew my determination to justify it. I
need your help to know the real will of the
community, I need your constructive criticism,
and above all, the University needs your
creativity, intelligence and effort. Thank you for
another productive, stimulating and exciting

year.

Chadas F. Kahla and Robert Andemalt,
geology, $15,000 from the Amoco Foundation,
Inc., to assist the department In obtaining a
cathode luminescence apparatus.
Conrad McRoberts, financial aid, $1,962,430
from the U.S. Department of Education, for the
Pell Grant Program.
Joan Morgan, academic enhancement,
$168,493 from the federal Department of
Education, to provide individualized academic
counseling services for disadvantaged students.
Cynthia Groat, biological sciences, $1,500
from The Year of the Ocean Foundation, to
assist in providing science teachers with firsthand appreciation and experience in marine
biology.

to provide for proportional reimbursement to the
University in return for faculty and staff
involvement in providing training of teachers in
vocational education in accordance with the
provisions of the state training plan.

Wiiiiam B. Jackson, biological sciences,
$2.729.20 from the Danida Mission, Royal Danish
Embassy, Dar es Salaam, Tanzania. to continue
funding to support Patrick S. Mwanjabe as he
pursues studies In Vertebrate Pest Management.

Harold Fisher, School of Mass
Communication, $1,500 from The Kaltenborn
Foundation, to survey the on-road and off-theroad mass media activities and preferences of
long distance interstate truckers.

Richard Frye, college access program,
$157. t 77 from the federal Department of
Education, to operate the Upward Bound
Program, designed to serve 65 inner city high
school sophomores and juniors from Toledo and
Fremont.

Deanna Radeloff, home economics, $26,833.98
from the Ohio Department of Education, Division
of Vocational Education, to provide for
proportional reimbursement to the University in
return for faculty and staff involvement in
providing training of teachers in Home
Economics in accordance with the state training
plan.
DeaMa Radeloff, home economics, $37,858.08
from the Ohio Department of Education, Division
of Vocational Education, to provide lull
reimbursement to the University for the full-time
services of a state supervisor for Special
Services in Vocational Home Economics.

Douglu E. Blandy and Kristin G. Congdon,
School of Art, $2,022 from the Arts Commission
of Greater Toledo, to assist In the presentation
of a symposium featuring a keynote speech by a
nationally known scholar In the arts and the
presentation of four workShops.

Carolyn Keele, continuing education, $2,084
from the Ohio Arts Council, to partially support a
Creative Writing Conference conducted July
29-31.

LaVame E. Diiion, business education.
$46,772.30 from the Ohio Department of
Education, Division of Vocational Education, to
provide lull reimbursement to the University for
the lull-time services of a state supervisor for
special services in vccational education.

Susan Arpad, popular culture and women's
studies, and Joseph Arpad, English, $6,300 from
the Joint Program Ohio Arts Council/Ohio

Robert Berns and Don Bright, business
education, $72.646.43 from the Ohio Department
of Education, Division of Vocational Education,

Conrad McRoberts, financial aid, $516,951
from the federal Department of Education, for
the Supplemental Education Opportunity Grant.

Faculty
Publications
Ernest Pancsolar, Edward Rscus, Eric Jones.,
Robert Blac:lcwell, and James Krousa, special
education, "Preparing Teachers to MOYe
Students with Severe Handicaps from School to
Adult Service Options," in Career Development
tor Exceptional Individuals.

'-

Humanities Council, to develop a series of seven
half-hour radio shows tilled "Voices From the
Oil Patch,"from original audio tapes containing
forty-four hours of oral history interviews that
were conducted twenty years ago. The
inlonnants were born between 1864 and 1894
and each tells stories of his/her experiences
during the gas and oil boom In northwest Ohio
(1684-1910).

Richard Wilson, special education,
"Development of Mathematical Skills," and coauthored "GED Forms tor High School,"
chapters in Strategies tor Teaching Handicapped
Adolescents.
Robert H. Byler, journalism, an article on the
leading traditional jazz record producer. George
Buck of Atlanta. in The Mississippi Rag.

Ernest Pancsolar and Robert Blackwell,
special education, and Susan Gawron, health,
physical educatton and reeteation, an article in
the Journal of School Health, December, 1984.
Benjamin N. Muego, political
science/Firelands, ''The Pnillppines," a chapter
in Politics in the ASEAN States (edited by Diane
K. Mauzy), released earlier this year by the
University of British Columbia. Vancouver,

canacsa.
Robert H. Byler, "Rememberances of Milt,
Teddy, Candy and Dave," in Traditional Jazz
Today, August 1985.
DaYld C. Skaggs, history, "Of Hawks. Doves,
and Owls: Michael Howard and Strategic
Policy,'" in Armed Forces and Society, Summer,
1985.
James L Hllrl*', English, his shcth book.
English Renaissance Prose Fiction, 150<"1660:
An Annotated Bibliography of Criticism
(1976-1983), published by G.K. Hall (Boston).
Ernest Pancsofar, special education, coauthored the chapter "Assessment of Vocational
Skills," in Assessment For Regular and Special
Education Teachers: A Case Study Approach.

Faculty
Presentations
Patric!• IL King, college student personnel,
presented the paper "From Solving Puzzles to
Resolving Problems: The Many Faces of Critical
Thinking" at the National Invitational
Conference on Pedagogy and Practice: High
School/College Partnerships, in Davidson, N.C_
June 20, 1985.
Patricia IL King, college student personnel,
presented two papers entitled "Relationships
Across Oevelc>pmental Domains: A Longitudinal
Study of Intellectual, Moral and Ego
Developmenr and "The Reflective Judgment
Model: Ten Years of Research'" at Harvard
University's Beyond Fonnal Operations
Conference. June 21-23, 1985.
E. Ruth Sc:hnelcler. library and educational
media/educational curriculum and instruction.
presented a program on "Current Issues rn
School Library Educational Media" at the
Hancock County Teachers In-Service program at
Arlington High School, Aug. 22. 1985.

Margaret !shier. College of Education.
conducted a national hearing on the entry year
of teaching at a summer workshop of the
Association of Teacher Educators, in Wichita.
Kan.. Aug. 5, 1985.
Margam !shier, College of Education,
conducted an all-day workshop on ''The Principal
as the Instructional Leader" for administrators
and supervisors of Fulton County Schools, In
Angola. Ind_ Aug. 19, 1985.
Martha Tac:t. educational administration and
supervision and Gary Heberleln, former Dean of
the Graduate College, presented the paper
"Linking Strategic Planning and Graduate
Education" at the national meeting of the
Society for College and Unlvefsity Planning, In
Chicago, Ill_ July 8, 1985.
S1uan ICNl8y, psychology and II. Nall Bnlwne,
economics, gave a series of five workshops
entitled "Critical Thinking and Values Analysis

Across the Disciplines" for the faculty of the
University of Wisconsin, at Eau Claire, Wisc.
Marth.a Tack, educational administration and
supervision. presented "The BPW Foundation:
Achievements and Vision for the Future" at the
Financiers' Luncheon and "1~ BPW
Foundation Highlights" to the convention body
at the national convention of BPW/USA, the
National Federation of Business and
Professional women's Clubs, in Hartford, Conn.•
July 20-23, 1985.
F. Dennis Hale, SchOOI of Mass
Communication, delivered the paper "Newspaper
Circulation in Neighboring Counties" at the
University of Georgia
·

F. Dennis Hale, School of Mass
Communication. delivered the paper "Impact
Analysis of the Law Concerning Freedom of
Expression" to the Association for Education in
Journalism and Mass Communication. in
Memphis. Tenn.
Rex Elkum. performance studies, was gues:
soloist at the Music Pier in Ocean City, N.J.,
June 30-July 4, 1985.
Wllllam Speer and John Meyer. educational
curriculum and instruction, co-directed a threeday Writer's Conference for members of the
Ohio Council of Teachers of Mathematics, in
Columbus, July 1985.

Pamela C. Allison, health, physical education
and recreation. delivered a presentation entitled
"1lle Development of the Skill of Observing
During Field Experiences of Pre-service Physical
Education Teachers" to the Association
lntematlonate des Ecoles Superiaures
d'Educatlon Physique, in New York City, August
1985.

ei.... WBllams, special education and Malcolm
Campbell, educational foundations and Inquiry,
led a study tour and graduate-level seminar on
comparltlve education, In the Soviet Union, July
28-Aug. 12, 1985.

Darid C. Skaggs, history, $70,104 from the U.S.
Arms Control and Dlsannament Agency, to
reimburse the University for salary and fringe
benefit expenditures for Or. Skaggs while he is
on a 12-month detail to the ACOA Agency. Or.
Skaggs will analyZe multilateral anns control
negotiations within the U.S. National Security
Policies, and assess the contemporary
functioning of multilateral arms control to
determine both long-range strategies and shortterm tactics toward a working policy on
multilaterialism in service of the national
interest.
Marilyn Shrude, College of Musical Arts,
$5,370 from the Ohio Arts Council, to
supplement the annual New Music Festival.
Winifred 0. Stone, Graduate College. $42,000
from the federal Department of Education, to
implement objectives designed to enhance
minority enrollment in the under-represented
areas of biological sciences, communication
disorders. business administration, psychology.
and mathematics.

OllYer Chamberlain, College of Musical Arts,
presented a computer program about performing
arts at the Tri-State Conference. in Cincinnati,
Sept. 14, 1985.

Barbani Lockard-Zlmmennan, music
performance studies, presented a work.shop and
a concert at Vincennes College, in Vincennes,
Incl. SepL 20-22. 1985.
Gary R. Hass, history, presented a paper
entitled "U.S. and Southeast Asia since 1940:
Redefinition of Interests" at the American
Historical Association - Pacific Branch
Meeting, at Stanford University, June 1985.
Burton 8-man, music theory/composition.
performed "Deus Ex Machina" at the Electronic
Music Plus Festival, in Kansas City, Mo.. Oct. 9,
1985.
DaYid T. Glick. Institute for Great Lakes
Research. gave a report on "Museum Ships in
tne Lakes" at the second annual meeting of the
Association for Great Lakes Maritime History. in
Cleveland, Sept. 19-20. 1985.
Rlchan:I J. Wright, director, Institute for Great
Lakes Research, gave a report on
"Computerization of Vessel Enrollment
Abstracts" at the second annual meeting of the
Association for Great Lakes Maritime History, in
Cleveland, Sept. 19-20, 1985.
Ronald Parltan, education foundations and
inquiry, spoke on "Increased Academic Leaming
Time" at the Berea Public Schools Staff
Development Seminar, Aug. 26, 1985.

II.. Nell er-, economics, and Stuart IL
Keel9y, p;ychology, presented the ')ri(f>llc;l
'"Critical Questions and the Leaming Process" at
the International Conference on Critical Thinking
and Reform, In Rohnert Park, Calif_ July 1985.
Ann Contgan, VlllC8nt Contgan and Alcllard
James, College of Musical Arts. presented music
of Spain from 1600-1650, In the Great Gallery of
the Toledo Museum of Art, Oct. 6, 1985.
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Annual Report------15) A plan to replace the DEC 2060
computer system during 1986-87 will be
developed.
16) Efforts will be made to make the Jerome
L1b1ary·s on-line applications accessible to
other campus users.
In add1tron to these efforts. the Planning
and Budgeting office. Capital Planning
d1v1sron. will be heavily rnVOlved 1n
cooperative efforts with the Operations Area to
arrange and manage temporary faculty office
space tor thOse faculty displaced by the
renovation of campus buildings We know this
will discomfort many people, and we ask for
your understano1ng rn the light cl the longterm benefits

Operations Area
This University d1v1sicn is often the most
unappreciated But without rt. no educatronal
efforts could take place on the campus. This
coming year, Operations will:
1) Computerize data processing activrtres
throughout the Operations Area. insMut1ng the
recommendaticns of the Computer Users'
Advisory Committee
2) Assess the feasibility of tocating all
auxiliary units. e.g. the Union. under the aegis
of Auxiliary Support Services.
3) In light of the passage of H.B. 309.
Operations will develop a Compensation Plan
for classified staff. 1n consultation with the
Classified Staff Council.
4) Complete hotel rooms. Falcon's Nest
(including Pizza Shoppe). and Pheasant
Room improvements. and plan lobby. foyer
and information desk remodeling in the
University Union.
5) Integrate Public Safety and Personnel
Support Services into Management Support
Services.
6) Set up a vehicle replacement program
for Transportation Services to be implemented
through 1992-93.
7) Strengthen the training of classified staff
by using the Office of the Coordinator for
Trarnrng and Development to establish an
apprenticeship program and provide
supervisory training sessions. together with
other skill-building offerings.
8) Institute the use of transferable parking
permits for faculty and staff as of fall semester
1985.
9) Pursue with city and state officials the
question of improving signage directing the
public to the University on the turnpike. 1-75.
the major city thoroughfares and elsewhere.
10) The division will work with Planning and
Budgeting to institute changes essential to the
renovation of Williams Hall and other construction projects. and to the opening of West
Hall.
11) Intensive efforts will be made to recruit
minorities for vacant positions.
12) An educational and informational plan
will be developed to forewarn students of
pending repair. renovation and improvement
projects. such as painting in the residence
halls. in order to avoid or minimize disruption
of student life.
13) In con1unction with Planning and
Budgeting and University Relations. a plan
will be developed to coordinate and advertise
any projects which have the potential for
causing disruption in the non-university
commercial community. in order to minimize
friction with private enterpnse and to ensure
that wherever possible and practicable.
University needs are met through bidding in
the commercial marketplace.

Student Affairs
This will be a year of consolidation in this
division. with consequently fewer goals in
number, which are nonetheless important.
1 ) 'M>rking with the vice president for
academic affairs. cooperative Moring proiects
will be established in the residence halls in
conjunction with the Academic Enhancement
Program.
2) Building on the success of last year's
student government efforts, renewed and
regular contacts will be maintained between
students and the city, particularly with a view
to joint participation in the avoidance of large
scale incidents.
3) The initial year of the Office of Minority
Affairs will be closely monitored and
evaluated.
4) A crisis management plan will be
Oeveloped and personnel will be organized
within the Office of Student Affairs to address
unanticipated causes of anxiety among
students.
5) A calendar will be prepared for the
President for visiting student organizations on
a scheduled basis. and wi!I be annually
maintained by Student Affairs after review with
the President. Four informal occasionS for
students and the President will be organiZed
during the acadanic year.

Unlvenlty Relations
The coming year marks a watershed in the
University Relations office. both because of
the beginning of the three-year 75th
Anniversary Fund and because of
new senior administration in the division of
University Relations. Here then are the goals
for this area:
1) To increase the number of alumni
chapters haVing scholarships to 15.
2) To institute an Alumni Recognition
Program to express satisfaction and thank.c:

for the activities of those heavily involved in
chapter activities.
3) To institute a festive. tasteful and
educational homecoming and spring reunion
program centering on the 75th Anniversary and
the 50th birthday of the College of Business
4) To meet the following objectives in the
Development area
• Total cash contributions of $2.25 m1lhon;
• Overall contnbutions of $3 million;
• Total alumni giving. including matching
grits and alumni corporate gifts. of $675.000.
• Total a1umn1 cash gilts of $575.0CXl;
• Brrng the alumna fund to $200.0CX>.
• Increase the numoer of alumni donors to
11.500 !rem me current 9. 756
The Development ob1ect1ves JUSt listed are
for the calendar year Those which follow are
for the fiscal year:
• To v1s1t at ieast 50 corporations. wrth a
net addition of $100.000 in support;
• To rdentrly and sc1rc1t 100 prospective
Pres•dents Ciub memoers and to add 20 new
members in the next year.
• To establtsn an enhanced professorship
rn accounting:
• To conduct the first laculty/slaff
campaign drive 1n conjunction with the 75th
Anniversary Fund;
• To raise at least 33 percent of the $12.5
million goal for the 75th Anniversary Fund by
Nov. 1. 1985;
• To have rn place by Sept 1. 1985 a
pledge reminder system for campaign gifts
5) We will explore paid advertising
opportunities and propose a plan for the
production and distribution of paid
advertisements in both electronic and prrnt
media.
6) A concentrated publicity effort will occur
in coniunction with the 75th birthday
celebration.
7) V'le will implement an effort to convert
cable TV systems and school districts from
Channel 57 reception to Channel 27.
8) We will appoint a new assistant vice
president for development.
9) Planned givmg will achieve $1 million in
planned grits and $200,0CX> in irrevocable
gifts.

Office of the President
1) My office will be occupied to a much
larger extent with activities associated with
the 75th Anniversary, particularly in the
Development area. The final Case for the
University is now being printed. and I will be
speaking about it to alumni groups throughout
the country. and to selected individuals and
corporations. I am very optimistic. in part
because of the favorable responses we have
received to date. particularly from Dr. and
Mrs. Harold McMaster. Another encouraging
sign is the very large increase in alumni
donors. I therefore anticipate a year of travel.
private and public presentations. and
corporate fund-raismg activities. and my first
goal is to be successful in this area. as
defined by the development goals given in
the previous section.
2) A Policies and Procedures Manual
containing all the offices'- operating
procedures. rules and regulations. bylaws,
handbooks and methods and ob1ectives of
the University in all aspects will be
composed. and henceforth annually updated.
It will be the standard technical manual for
BGSU. and its development is under the
supervision of Philip Mason. executive
assistant to the president.
3) I will be actively involved in the
recruitmer.t of minority faculty and students.
Our target is to increase minority hiring to 10
percent of all hires. to recruit a minimum of
five new minority faculty. and to increase the
number of minority applicants by 20 percent.
4) I will pursue the raising of the $181.400
balance needed to fund the construction of
the College of Business Administration
addition.
5) A study will be made to ascertain the
possibility of raising funds to construct a
weight-training facility for intercollegiate
athletes in Doyt Perry Stadium, and if it proves
reasonable, that funding will be sought.
6) Funding of the first two Distinguished
Visiting Professorships will be implemented for
the autumn of 1986. A determination of which
doctoral departments w.11 receive these
positions will be made by Dec 1. 1985.
7) The ·Faculty Fireside Chats" concept.
initiated this year on a trial basis. will be
continued at the rate of two events per month
throughOUt the year.

8) We will investigate the feasibility of
adopting a University-wide schedule for all
annual events. from the Inter-Fraternity
Council annual banquet to the Mortar Board
and Phi Beta Kappa annual presentations. At
present. all these events become crowded
into the last month of the academic year
calendar, and it is simply impossible to have
administrative representation. particularly from
my office, at all of them. The effort to avoid
this overcrowding and schedule events earlier
in the yeClr will be conducted as a cooperative
venture with all divisions.
9) I remain dissatisfied with the nature and
tone of the Spring Commencement Exercises.

Indeed. my office receives more complaints
about this ceremony than about all but one
other concern-closed classes' I am
convinced that we can do something about
these problems. including alphabetlCal
organization of the graduating class. picking
up gowns and caps inside the stadium fence.
the addrtJOn of more faculty marshals.
searching for liquor and beer containers. etc
I shall appoint a committee of faculty,
students. staff and security early in the fall to
propose approprrate steps for 1mplementatron
•n May 1986
10) Effons '"" be continued to create a
required liberal arts core curriculum which
every student at the University must take We
have made progress. and rt rs now far more
d1ff1cu11 than rt was three years ago to
graduate from Bowling Green without having
taken any courses 1n history. English other
than 102. the hard sciences. philosophy.
mathematics and so forth. But it is still
possible to graduate without. m any
significant sense. being liberally educated
We must make this impossible.
11 ) It is essential to provide opportunities
and support to those faculty who are
productive. Thus, we will again pursue the
introduction of differential teaching loads.
absolutely clear policies at the departmental
level for the granting of promotion and tenure
and merit salary increases. and the
enhancement of research grant application
support and the Faculty Development Center.

The Helen and Harold McMaster Institute
Every now and then a remarkable event
occurs in the lite of an institution. and the
University was the happy participant in one of
those quite recently. Dr. Harold McMaster is
the founder and chairman of Glasstech. Inc .•
a firm which manufactures furnaces which
produce automotive glass. He invented both
the process for making the glass and the
design of the furnaces, which are used
throughout the world. Harold McMaster is a
philanthropist of note. having recently donated
a magnificent gift to his alma mater. Defiance
College. which is where he met his lovely
wife. He is also the holder of an honorary
doctorate from Bowling Green. which he
received in-1983.

As a scientist. Harold McMaster realized the
significant difficulties a scientist laces when
he enters the business of developing,
managing and marketing his own scientific
inventions. Indeed. he could find no place
where these specific educational problems
were addressed. The same holds true for the
businessman who wishes to manage a
science-based company: He has few if any
places to turn for advice about the peculiar
problems science brings to management.
research. quality control, marketing
techniques and so forth.
Harold and Helen McMaster developed the
concept of creating an Institute in which
distinguished national figures would conduct
seminars for businessmen and scientists to
address just these issues. They have
committed themselves to endow this Institute.
which will be created at Bowling Green as
soon as the initial revenue is received. The
gift. by far the largest in the history of the
University, is also a cornerstone of our drive to
raise $12.5 million in the 75th Anniversary
fund campaign.
On betlalf of the entire University community. I would like to thank these premier
benefactors. and to ensure than that we will
do all in our power to ensure the success of
the lnsititue.

Conclusion
The forward momentum of the University
during the past year. both as a corrvnunity
and as a center for teaching, research and
learning, is evident in this report. We who
have been fortunate enough to participate in
the events of this year, particularly following
upon a previous year of equally significant
change. feel privileged indeed. Few other
universities in the country can demonstrate
such provable and palpable commitment to
improvement, progress and the Mure needs
of its students. Certainly, in my 10 years as a
president, I have seen nothing like it. Our
reputation throughout the state and nation has
impfoved accordingly. Even more surprising,
to me. have been the overwhelming votes of
support in the Faculty Senate for the
proposals which have come before !hem:
61-1 in favor of the new Role and Mission
Statement; 44-15-4 for the instiMion of merit
salary increases: unanimous support of the
reconfiguration proposals: unanimous
affirmation of the numerous Charter changes
last year which resulted in the new planning
and budgeting processes. and a unanimous
vote again this year for the most recent set of
Charter changes. These remarkable
demonstrations of agreement, all taken after
prolonged debate, can have but one
interpretation: the faculty of our university,
after careful thought, have proven their desire
in the clearest terms to maw toward new
stanoards of excellence in research, teaching

and curricular requirements; to build a
learning resources base here. both in human
and material terms. which on a program-lorprogram basis has no superior m publicly
supported higher education. and to take
those steps necessary to ensure that our
graduates are indeed educated persons.
even rf some of those steps should prove
temporartly unpopular.

Buttons, balloons
for birthday
Students, faculty and the public
helped the College of Education and
Allied Professions celebrat6 its 75th
birthday recently. Those who came to
the party were treated to balloons,
buttons and a birthday cake.
The week-long celebration included
an appearance by author and Sports
Illustrated writer Frank Deford, a
workshop about resume writing and
business correspondence styles, a
fashion show, a presentation about
developing a portfolio and an open
house of the laboratories for exercise
physiology, first aid, human
performance and kinesiology.

This coming year. we will take further
practical strrdes toward the achievement of
these lofty ends Agam. I expect vigorous
debate and healthy disagreement. particularly
rn the area of faculty salary policy and over
the complex problems of differential teaching
loads for those involved on the one hand
almost exclUS1vety in teaching, and on the
other for those carrying a heavy research
component in their workloads. There will also
doubtless be concern over the necesStty for
realignment of some faculty workloads in
order to introduce and expand evening
degree programs. should that be proven a
wise course of action. Finally, should it prove
feasible and desirable to reserve certain
faculty vacancies for filling only by minority
personnel, the implementation of that policy
will doubtless face attitudinal differences as
well. But with the exception of always
possible disagreements over tenure and
promotion decisions, which we all want to
avoid if possible. I do not now expect
additional topics of controversy at the
University level. It also behooves us to recall
upon occasion that difference and debate are
essential to the life of the mind, which is why
we are here.

Faculty
Grants

Obtaining approval of the doctoral degree
in Applied Philosophy from the Board of
Regents will not be easy. in spite of years of
work. a proven and unique masters program
in the same area. and widespread state and
national support. But we are confident.
because we know we can satisfy all the
criteria contained in the State Master Plan for
Higher Education.

Betty nn Cler Smluen, health, physical
education and recreation, $4,784 from the Ohio
Dept. of Education for a teacher education
wor1tshop on "Alcohol Awareness Education and
Occupant Restraints."

Expansion of the graduate student
population will continue, as will funding of
Research and Distinguished Visiting
Professorships. Pursuit of dramatic
enhancement in library and equipment
resources will proceed as planned. For the
third year, a $150,0CX> unbudgeted transfer
was made in 1984-85 from my contingency to
the Jerome Library budget.

Ron C. Woodruff, blologlcal sciences, $99,000 ·
from the National Science Foundation, the first
year of a new five-year commitment to continue
the Drosophila Stock Center at the University.

D•wld Welnbmrg, history, $5,000 from the
Lucius N. Llttauer Foundation to support
research for a book on "Secular Jewish
Ideologies and Movements In the Modem Era."

Ernest Pancsofar, special education, $8,500
from the Ohio Department of Mental Retardation
and Developmental Disabilities, to sponsor a
week-long workshop In which participants will
be exposed to state-of·the-art decisiolHTl8klng
strategies in the sequencing of activities for the
educational planning students with severe
handicaps.

The 75th Anniversary Fund will begin on
Nov. 10. We expect that the 75th Anniversary
celebration will include the most stimulating
intellectual period on the campus in many
years. Distinguished speakers in several
fields. many of world stature, will be giving
presentations here. We also expect a large
public attendance for our birthday and a wide
choice of fine entertainment and .
performances over the next 10 months.
I can think of no greater memorial to the
founding of this great institution than to
achieve, by the end of this year of
celebration. the creation of the new proposed
Core Curriculum which is a matter of great
concern to all. I believe work will be
completed for at least a pilafproject by the
spring of 1986 in time for experimental listing
in the autumn of that year. I shall do
everything I can to help and encourage this
most worthy endeavor.
Albert Dyckes left the Board of Trustees this
year after nine years of service. On behalf of
the entire community I would like to thank him
ancfwish him well. In his place, Nick J. Mileti
was appointed to the Board by Governor
Celeste. Mr. Mileti is no stranger to the
University. He is not only a graduate. but also
a major financial supporter. and as everyone
knows, the Alurmi Center is named in his
honor. We all look fOIWard to working closely
with him.
As I enter my fourth year of association with
Bowling Green Slate University, I am
concerned perhaps most of all with
maintaining our momentum toward higher
standards and self-improvement. We have
accomplished much. but we have a
considerable. indeed. unending challenge,
given that no fine university can ever rest
content that it has become all it can be. I
have great pride in the proven commitment of
the Faculty Senate. the Board of Trustees and
the administration as evidenced by the visible
record of goals accomplished in the last three
years. Every one of these goals, without
exception, has been a step toward that ideal
of greater excellence.

But lest we grovv complacent. we inusl
continue to recognize the necessity for
qualitative change and to fix our wills to its
accomplishment. I am grateful for your
continued and growing confidence, and I
pledge anew my determination to justify it. I
need your help to know the real will of the
community, I need your constructive criticism,
and above all, the University needs your
creativity, intelligence and effort. Thank you for
another productive, stimulating and exciting

year.

Chadas F. Kahla and Robert Andemalt,
geology, $15,000 from the Amoco Foundation,
Inc., to assist the department In obtaining a
cathode luminescence apparatus.
Conrad McRoberts, financial aid, $1,962,430
from the U.S. Department of Education, for the
Pell Grant Program.
Joan Morgan, academic enhancement,
$168,493 from the federal Department of
Education, to provide individualized academic
counseling services for disadvantaged students.
Cynthia Groat, biological sciences, $1,500
from The Year of the Ocean Foundation, to
assist in providing science teachers with firsthand appreciation and experience in marine
biology.

to provide for proportional reimbursement to the
University in return for faculty and staff
involvement in providing training of teachers in
vocational education in accordance with the
provisions of the state training plan.

Wiiiiam B. Jackson, biological sciences,
$2.729.20 from the Danida Mission, Royal Danish
Embassy, Dar es Salaam, Tanzania. to continue
funding to support Patrick S. Mwanjabe as he
pursues studies In Vertebrate Pest Management.

Harold Fisher, School of Mass
Communication, $1,500 from The Kaltenborn
Foundation, to survey the on-road and off-theroad mass media activities and preferences of
long distance interstate truckers.

Richard Frye, college access program,
$157. t 77 from the federal Department of
Education, to operate the Upward Bound
Program, designed to serve 65 inner city high
school sophomores and juniors from Toledo and
Fremont.

Deanna Radeloff, home economics, $26,833.98
from the Ohio Department of Education, Division
of Vocational Education, to provide for
proportional reimbursement to the University in
return for faculty and staff involvement in
providing training of teachers in Home
Economics in accordance with the state training
plan.
DeaMa Radeloff, home economics, $37,858.08
from the Ohio Department of Education, Division
of Vocational Education, to provide lull
reimbursement to the University for the full-time
services of a state supervisor for Special
Services in Vocational Home Economics.

Douglu E. Blandy and Kristin G. Congdon,
School of Art, $2,022 from the Arts Commission
of Greater Toledo, to assist In the presentation
of a symposium featuring a keynote speech by a
nationally known scholar In the arts and the
presentation of four workShops.

Carolyn Keele, continuing education, $2,084
from the Ohio Arts Council, to partially support a
Creative Writing Conference conducted July
29-31.

LaVame E. Diiion, business education.
$46,772.30 from the Ohio Department of
Education, Division of Vocational Education, to
provide lull reimbursement to the University for
the lull-time services of a state supervisor for
special services in vccational education.

Susan Arpad, popular culture and women's
studies, and Joseph Arpad, English, $6,300 from
the Joint Program Ohio Arts Council/Ohio

Robert Berns and Don Bright, business
education, $72.646.43 from the Ohio Department
of Education, Division of Vocational Education,

Conrad McRoberts, financial aid, $516,951
from the federal Department of Education, for
the Supplemental Education Opportunity Grant.

Faculty
Publications
Ernest Pancsolar, Edward Rscus, Eric Jones.,
Robert Blac:lcwell, and James Krousa, special
education, "Preparing Teachers to MOYe
Students with Severe Handicaps from School to
Adult Service Options," in Career Development
tor Exceptional Individuals.

'-

Humanities Council, to develop a series of seven
half-hour radio shows tilled "Voices From the
Oil Patch,"from original audio tapes containing
forty-four hours of oral history interviews that
were conducted twenty years ago. The
inlonnants were born between 1864 and 1894
and each tells stories of his/her experiences
during the gas and oil boom In northwest Ohio
(1684-1910).

Richard Wilson, special education,
"Development of Mathematical Skills," and coauthored "GED Forms tor High School,"
chapters in Strategies tor Teaching Handicapped
Adolescents.
Robert H. Byler, journalism, an article on the
leading traditional jazz record producer. George
Buck of Atlanta. in The Mississippi Rag.

Ernest Pancsolar and Robert Blackwell,
special education, and Susan Gawron, health,
physical educatton and reeteation, an article in
the Journal of School Health, December, 1984.
Benjamin N. Muego, political
science/Firelands, ''The Pnillppines," a chapter
in Politics in the ASEAN States (edited by Diane
K. Mauzy), released earlier this year by the
University of British Columbia. Vancouver,

canacsa.
Robert H. Byler, "Rememberances of Milt,
Teddy, Candy and Dave," in Traditional Jazz
Today, August 1985.
DaYld C. Skaggs, history, "Of Hawks. Doves,
and Owls: Michael Howard and Strategic
Policy,'" in Armed Forces and Society, Summer,
1985.
James L Hllrl*', English, his shcth book.
English Renaissance Prose Fiction, 150<"1660:
An Annotated Bibliography of Criticism
(1976-1983), published by G.K. Hall (Boston).
Ernest Pancsofar, special education, coauthored the chapter "Assessment of Vocational
Skills," in Assessment For Regular and Special
Education Teachers: A Case Study Approach.

Faculty
Presentations
Patric!• IL King, college student personnel,
presented the paper "From Solving Puzzles to
Resolving Problems: The Many Faces of Critical
Thinking" at the National Invitational
Conference on Pedagogy and Practice: High
School/College Partnerships, in Davidson, N.C_
June 20, 1985.
Patricia IL King, college student personnel,
presented two papers entitled "Relationships
Across Oevelc>pmental Domains: A Longitudinal
Study of Intellectual, Moral and Ego
Developmenr and "The Reflective Judgment
Model: Ten Years of Research'" at Harvard
University's Beyond Fonnal Operations
Conference. June 21-23, 1985.
E. Ruth Sc:hnelcler. library and educational
media/educational curriculum and instruction.
presented a program on "Current Issues rn
School Library Educational Media" at the
Hancock County Teachers In-Service program at
Arlington High School, Aug. 22. 1985.

Margaret !shier. College of Education.
conducted a national hearing on the entry year
of teaching at a summer workshop of the
Association of Teacher Educators, in Wichita.
Kan.. Aug. 5, 1985.
Margam !shier, College of Education,
conducted an all-day workshop on ''The Principal
as the Instructional Leader" for administrators
and supervisors of Fulton County Schools, In
Angola. Ind_ Aug. 19, 1985.
Martha Tac:t. educational administration and
supervision and Gary Heberleln, former Dean of
the Graduate College, presented the paper
"Linking Strategic Planning and Graduate
Education" at the national meeting of the
Society for College and Unlvefsity Planning, In
Chicago, Ill_ July 8, 1985.
S1uan ICNl8y, psychology and II. Nall Bnlwne,
economics, gave a series of five workshops
entitled "Critical Thinking and Values Analysis

Across the Disciplines" for the faculty of the
University of Wisconsin, at Eau Claire, Wisc.
Marth.a Tack, educational administration and
supervision. presented "The BPW Foundation:
Achievements and Vision for the Future" at the
Financiers' Luncheon and "1~ BPW
Foundation Highlights" to the convention body
at the national convention of BPW/USA, the
National Federation of Business and
Professional women's Clubs, in Hartford, Conn.•
July 20-23, 1985.
F. Dennis Hale, SchOOI of Mass
Communication, delivered the paper "Newspaper
Circulation in Neighboring Counties" at the
University of Georgia
·

F. Dennis Hale, School of Mass
Communication. delivered the paper "Impact
Analysis of the Law Concerning Freedom of
Expression" to the Association for Education in
Journalism and Mass Communication. in
Memphis. Tenn.
Rex Elkum. performance studies, was gues:
soloist at the Music Pier in Ocean City, N.J.,
June 30-July 4, 1985.
Wllllam Speer and John Meyer. educational
curriculum and instruction, co-directed a threeday Writer's Conference for members of the
Ohio Council of Teachers of Mathematics, in
Columbus, July 1985.

Pamela C. Allison, health, physical education
and recreation. delivered a presentation entitled
"1lle Development of the Skill of Observing
During Field Experiences of Pre-service Physical
Education Teachers" to the Association
lntematlonate des Ecoles Superiaures
d'Educatlon Physique, in New York City, August
1985.

ei.... WBllams, special education and Malcolm
Campbell, educational foundations and Inquiry,
led a study tour and graduate-level seminar on
comparltlve education, In the Soviet Union, July
28-Aug. 12, 1985.

Darid C. Skaggs, history, $70,104 from the U.S.
Arms Control and Dlsannament Agency, to
reimburse the University for salary and fringe
benefit expenditures for Or. Skaggs while he is
on a 12-month detail to the ACOA Agency. Or.
Skaggs will analyZe multilateral anns control
negotiations within the U.S. National Security
Policies, and assess the contemporary
functioning of multilateral arms control to
determine both long-range strategies and shortterm tactics toward a working policy on
multilaterialism in service of the national
interest.
Marilyn Shrude, College of Musical Arts,
$5,370 from the Ohio Arts Council, to
supplement the annual New Music Festival.
Winifred 0. Stone, Graduate College. $42,000
from the federal Department of Education, to
implement objectives designed to enhance
minority enrollment in the under-represented
areas of biological sciences, communication
disorders. business administration, psychology.
and mathematics.

OllYer Chamberlain, College of Musical Arts,
presented a computer program about performing
arts at the Tri-State Conference. in Cincinnati,
Sept. 14, 1985.

Barbani Lockard-Zlmmennan, music
performance studies, presented a work.shop and
a concert at Vincennes College, in Vincennes,
Incl. SepL 20-22. 1985.
Gary R. Hass, history, presented a paper
entitled "U.S. and Southeast Asia since 1940:
Redefinition of Interests" at the American
Historical Association - Pacific Branch
Meeting, at Stanford University, June 1985.
Burton 8-man, music theory/composition.
performed "Deus Ex Machina" at the Electronic
Music Plus Festival, in Kansas City, Mo.. Oct. 9,
1985.
DaYid T. Glick. Institute for Great Lakes
Research. gave a report on "Museum Ships in
tne Lakes" at the second annual meeting of the
Association for Great Lakes Maritime History. in
Cleveland, Sept. 19-20. 1985.
Rlchan:I J. Wright, director, Institute for Great
Lakes Research, gave a report on
"Computerization of Vessel Enrollment
Abstracts" at the second annual meeting of the
Association for Great Lakes Maritime History, in
Cleveland, Sept. 19-20, 1985.
Ronald Parltan, education foundations and
inquiry, spoke on "Increased Academic Leaming
Time" at the Berea Public Schools Staff
Development Seminar, Aug. 26, 1985.

II.. Nell er-, economics, and Stuart IL
Keel9y, p;ychology, presented the ')ri(f>llc;l
'"Critical Questions and the Leaming Process" at
the International Conference on Critical Thinking
and Reform, In Rohnert Park, Calif_ July 1985.
Ann Contgan, VlllC8nt Contgan and Alcllard
James, College of Musical Arts. presented music
of Spain from 1600-1650, In the Great Gallery of
the Toledo Museum of Art, Oct. 6, 1985.
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Program stresses business, school ties
Developing stronger ties between
the business and academic
communities is the theme of a daylong conference to be held Nov. 7 at
the University.
The program, sponsored by the
Office of University Placement
Services, Is designed to examine the
challenges and opportunities for
partnerships between business and
higher education In general and
business and Bowling Green In
particular, according to JoAnn Kroll,
director of the office.
Kroll said participants will gain a
greater understanding of each other's
objectives, value systems and

operating constraints. In addition,
company representatives will learn
about ways their firms can contribute
to the Instructional, research and
funding needs of the University, she
said.
She expects nearly 100
representatives of business
organizations as well as faculty to
participate In the program, which
begins at 10:30 a.m. In the Joe E.
Brown Theater, University Hall.
President Paul J. Olscamp and
Donald A. Zreblec, a vice president of
the Xerox Corp., will set the
program's tone with a discussion of
the philosophical and practical ways

Fund drive targets summer 1986
The summer of 1986 is WBGU-TV's
target for providing a stronger and
more reliable television signal for the
homes and schools of northwestern
Ohio, according to Duane Tucker,
general manager of the University's
public television station.
Dr. Tucker announced the goal in
conjunction with the start of the
station's first equipment fund drive.
The drive, entitled "Project 2,7 - A
Signal For The Future," began Oct. 28
to raise $1,487,000 in capital funds to
replace the station's transmitter,
antenna and other equipment that
has become obsolete.
A new transmitter will increase
WBGU-TV's power from 750,000 watts
to one million watts. With a more
powerful signal, the station .will

change from Channel 57 to Channel
27 and the 21-year-old station's
coverage area will increase by 358
square miles.
The change is expected to mean a
higher quality picture for viewers.
Engineers expect to have the new
transmitter and antenna installed and
operating during the summer of 1986.
The $1,487,000 will be raised from
several sources, including $250,000
sought through a federal grant;
$486,000 in state appropriations; and
$151,000 from the station's equipment
depreciation fund. Dr. Tucker said he
hopes that $250,000 will be donated
by an individual and small business
station members and the remaining
$350,000 is being sought from
corporations and foundations.

In Brief
Work order hotline set up
Plant Operations and Maintenance
has established a work order hotline
through which staff can determine
the status of work order requests.
Staff can contact Bob Tolles
(2-7644), who then can get in touch
with the appropriate person for the
job in question.
There is a heavy backlog of work
requests from all areas of campus.
But if a request is two weeks or more
old, individuals can call Tolles to find
out what the status of the request is.
The hotline will be manned from
7:30 a.m.-4 p.m. Mondays through
Fridays except holidays.

Martone coming to campus
Michael Martone, author of Alive
and Dead in Indiana, will visit the
University on Nov. 8 as part of the
Visiting Writers' Series.
The Creative Writing Program and
University Student Activities are
sponsoring the series of fiction and
poetry readings called "Fridays in the
Fall" that features 12 nationallyrecognized writers.

Classified

Emplo~ent

Opportunities
The following classified positions are
available.
• Indicates that an internal candidate
from the department is bidding and being
considered for the position.
NEW VACANCIES
Posting Expiration Date for Employ... to
Apply: 5 p.m. Tuesday, Now. 12, 1985
11-12-1

11-12-2

• Clerk 1
Pay Range2
Financial Aid and Student
Employment
Temporary, full-time
(Through June 30, 1986)
Clerk 1

Pay Range2
Post Office
Part-time for-academic year
11-12-3

Cook 1

Pay Range 3
Food Operations
Full-time for academic year
11-12-4

Custodia! Worbr
Pay Range 2
Plant Operations and
Maintenance

Martone, an associate professor of
English at Iowa State University, has
published four books and a variety of
stories and articles, including an
article in Ute magazine In 1978. His
most recent book is Return to
Powers.
A teacher since 1978 and veteran of
poetry readings, Martone received his
master's degree in fiction writing
from Johns Hopkins University in
1979.
The reading will be from 1:30-3:30
p.m. in the Faculty Lounge of the
University Union. It is free and open
to the public.

Seminar sponsored
Computer Services will be
presenting an "Introduction to IBM
4381 Plotting using SAS/GRAPH with
the CALCOMP 1012" on Friday, Nov.
15, from 2:30-4 p.m. in 330 Math
Science. To register for this seminar,
contact the secretary in 238 Math
Science (2-2102).

in which business and education can
cooperate.
Following a luncheon, there will be
a series of tours and Information
sessions that will enable participants
to meet and talk with faculty.
"We think It will be helpful for
potential employers of our graduates
to gain a better understanding of
Bowling Green's course offerings and
how students are prepared to meet
their company's needs," Kroll said.
She added that the sessions also
will permit faculty to explore
consulting, research and service
possibilities with company
representatives.
From 3:30-6:30 p.m. there will be a
Career Information Fair at which
representatives of 70 organizations
will be available to talk with students.
The fair, to be held in the Lenhart
Grand Ballroom, University Union,
"will give students a better
knowledge of the world of work and
provide them the opportunity to meet
with company personnel," said
Marshall Rose, assistant director of
placement services.
"For freshmen and sophomores,
the Career Information Fair, entitled
'Exploring Placement Opportunities,'
can be an introduction to the
workplace and perhaps give them
some idea of the employment
opportunities available in their
majors," said Rose. "Juniors may be
able to make some contacts that
could result in an internship or co-op
program. Seniors and graduate
students can meet with executives
and possibly develop some
employment leads."
Faculty are encouraged to attend
the opening session in the Joe E.
Brown Theater and any other part of
the program that may be of Interest.

Exhibits
Through Nov. 10
"BGSU Past and "'-t." 75th
anniversary photo exhibit. McFall Center
Gallery. Free.
University Alumni ExhlbHlon, Fine Arts
Gallery. Free.

Through Dec. 8
Public Stargazing, sponsored by the
Department of Physics and Astronomy,
Sundays weather permitting, 8:30 p.m.
following planetarium show, meet in lobby
of physical sciences building. Free.

Through Dec. 13
"Halley: A Comet's Tale," University
planetarium program about Halley's
Comet. Tuesdays and Fridays, 8 p.m.,
Sundays, 7:30 p.m., on Saturdays, Nov. 9
and 16 only, 2 p.m. A $1 donation per
person will be accepted.

Faculty/Staff Positions
The following faculty positions are available:
College Student Personnel: Assistant professor. Contact Camey Strange (2-7388).
Deadline: Feb. 1, 1986.
Computer Science: Instructor. Contact faculty search committee (2-2337). Deadline:
Nov. 4, 1985.
Criminal Justice: Assistant or associate professor (anticipated}. Contact Clyde A.
Willis (2-8243). Deadline: Feb. 15, 1986.
Educational Administration and Supel'Yislon: Assistant professor (two positions).
Contact Richard Carlson (2-7377). Deadline: Feb. 1, 1986.
EdUC11tlonal Administration and Supel'Yislon: Associate professor. Contact Richard
Carlson (2-7377). Deadline: Feb. 1, 1986.
Ethnic Studies: Assistant professor. Contact Ernest Champion (2-7117). Deadline: Dec.
20, 1985.
Arelands: Assistant librarian, humanities. Contact Office of the Dean (93-229).
Deadline: March 1, 1986.
Health, Physical Education and Recreation: Associate professor, athletic
training/conditioning and kinesiology. Contact Richard J. Quain (2-2879). Deadline: Feb.
15, 1986.
Health, Physical Education and Recreation: Assistant professor, behavioral science
specialization. Contact Beverly Zanger (2~14). Deadline: Feb. 15, 1986.
Home Economics: Assistant professor, institutional food service administration.
Contact Deanna Radeloff (2-7823). Deadline: Jan. 15, 1986.
Home Ecooomlcs: Assistant professor, textiles, clothing and interior design. Contact
Deanna Radeloff (2-7823). Deadline: Jan. 15, 1986.
Phlloaophy: Assistant professor. Contact Thomas Attig (2-2117). Deadline: Nov. 20,
1985.
.
Psychology: Assistant professor. Contact Robert L Conner (2-2301). Deadline: Dec. 1,
1985.
Tec:hnology: Associate or full professor, construction management and technology.
Contact Rod Colgan (2-2436). Deadline: Nov. 8, 1985.
Theater. Assistant professor. Contact chair, screening committee (2-2222). Deadline:
Dec. 20, 1985.
The following administrative staff positions are available:
Office of Mlnorfty Affairs: Director, minority programs and activities. Contact Susan
Caldwell (2-2558). Deadline: .Dec. 6, 1985.
Upward Bound: Counselor. Contact Patricia Uoyd Hicks (2-2381). Deadline: Nov. 4,
1985.

Monday, Nov. 4
"Amore," a department of German,
Russian and East Asian Languages
sponsored film, with English subtitles, 8
p.m., Gish Film Theater, Hanna Hall. Free.
RecHal, pianist Walter Baker, 8 p.m.,
Kobacker Hali, Moore Musical Arts Center.

Tuesday, Nov. 5
Women's Volleyball, Bowling Green vs.
Univ. of Dayton, home, 7 p.m.

Wednesday, Nov. 6
Undergraduate Council MMtlng, 1:30-3
p.m., Alumni Room, University Union.
Soccer, Bowling Green vs. Central
Michigan Univ., at Mt. Pleasant, Mich., 3
p.m.
Concert, University Faculty Jazz
Quartet, 8 p.m., Bryan Recital Hall, Moore
Musical Arts Center. Free.
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On the road : Admissions is looking for students

The students and their parents
arrived early.
The Bowling Green table at a
recent College Night at Lourdes
College in Toledo was ready, but one
admissions counselor had not yet
arrived and Admissions Director John
W. Martin was trying to gulp down a
ham sandwich and fruit cocktail
dinner before facing the crowd. There
wasn't time to finish the cup of
coffee.
There seemed to be more than
enough people wanting information
about the University. They crowded
around the table, waiting patiently for
their turn.
For the next four hours or so, the
three University admissions
representatives, Martin, Laura E.
Tellez and Janet L Baker, would have
little chance to sit down to relax.
They responded to rapid-fire
questions; searched out hesitant, but
quizzical looks, asking students if
they wanted material; and pushed
small, green pencils - the kind used
at golf courses - into students'
hands, asking them to sign cards
expressing interest in the University.
It was a busy, but typical night.
"Everybody is in this whirlwind,"
said Martin, between bites of his
sandwich. "We don't come up for air
until Thanksgiving."
For the admissions office, college

Thursday, Nov. 7
"Psycho," University Activities
Organization sponsored film, 8 p.m., Gish
Film Theater, Hanna Hall. Free.
"The Crucible," University Theater
production, Nov. 7·9 and Nov. 14-16, 8
p.m., Main Auditorium, University Hall.
Tickets are S4 for adults and $2 for
students and senior citizens. To reserve
tickets, call 372-2719.

Friday, Nov. 8
Board of Trustees meeting has been
cancelled.
Concert, to open the Sixth Annual
BGSU New Music Festival, 10:30 a.m.,
Bryan Recital Hall, Moore Musical Arts
Center. Free.
Action Reading, Michael Martone,
sponsored by the Creative Writing
Program and University Student Activities,
1:30 p.m., Faculty Lounge, University
Union. Free.
Economic Colloquium Serles, speaker
James S. Fackler, department of
economics, University of Kentucky, 1-2:30
p.m., 107 Hanna Hall. Free and open to
the public.
Concert, New Music Festival event, 2:30
p.m., Kobacker Hall, Moore Musical Arts
Center. Free.
"Music, the Arts and the Environment,"
panel discussion, New Music Festival
event, 4 p.m., Bryan Recital Hall, Moore
Musical Arts Center. Free.
Women's Volleyball, Bowling Green vs.
Ball State Univ., at Muncie, Ind, 7:30 p.m.
Hockey, Bowling Green vs. Clarkson,
home, 7:30 p.m.
"Vertigo," University Activities
Organization sponsored film, Nov. 8 and 9,
7:30 and 9:45 p.m., 210 Math Science.
Tickets are priced at $1.50 for students,
faculty and staff (with University ID).
Concert, by The Percussion GroupCincinnati, New Music Festival event, 8
p.m., Kobacker Hall, Moore Musical Arts
Center. Free.
"High Anxiety," University Activities
Organization sponsored film, Nov. 8 and 9,
midnight, 210 Math Science. Tickets are
priced at $1.50 for students, faculty and
staff (with University ID).

Saturday, Nov. 9
Lecture-demonstration, by Percussion
Group-Cincinnati as part of New Music
Festival, 9 a.m., Bryan Recital Hall, Moore
Musical Arts Center. Free.
Concert, as part of New Music Festival,
11 a.m., Moore Musical Arts Center. Free.
Women's Cross Countiy, Bowling Green
Invitational, home, 11:30 a.m.
Men's Cross Countiy, Bowling Green
Invitational, home, 12:15 p.m.
Soccer, Bowling Green vs. Miami Univ.,
home, 2 p.m.
Concert, as part of New Music Festival,
3 p.m., Moore Musical Ar:ts Center. Free.
Women's Volleyball, Bowling Green vs.
Miami Univ., at Oxford, 4 p.m.
Hockey, Bowling Green vs. Clarkson,
home, 7:30 p.m.
"In Wilderness Is the PreserYatlon of
the World," premiere of multi-media
composition, finale of New Music Festival,
8 p.m., Kobacker Hall, Moore Musical Arts
Center. Free.

Monday, Nov. 11
"An Evening wHh Windham Hiii,
concert, 8 p.m., Kobacker Hall, Moore
Musical Arts Center. Tickets are priced at
$7 and $9 and can be purchased at the
center box office between 10:30 a.m.-2:30
p.m. weekdays or by calling 372-8171.
Reduced rates available for students.

Veterans' Day is holiday
Veterans' Day, a holiday for all
University employees, will be
observed on Monday, Nov. 11.
Classes, however, will meet as usual
on that day.
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Admissions counselor Laura Tellez (left) promotes University at college night

United Way
campaign tops
1985 goals
The University's United Way
Committee has been urged to enter a
national competition because of its
success in the recent annual fund
drive.
The campaign is expected to
surpass its $60,000 goal as pledges
continue to trickle in. As of
Wednesday, Nov. 6, the campaign had
raised $59,922.
"I expect the money to continue
coming in for the next couple of
weeks," said James Litwin, chair of
the 1985 United Way steering
committee. "There's no question that
we're going to go over our goal."
In reaching the goal, the campaign
has set a record in contributions. The
three-week campaign will have raised
nearly $8,000 more than in 1984.
There was a considerable increase in
individual donations, which averaged
$74 per contributor for the 806
University employees who
participated.
The 1985 campaign also met its
goal of increasing student
involvement. Several events were held
throughout October to raise
awareness about the campaign. The
events received strong support from
graduate and undergraduate
students.
"We are pleased that the campaign
met its ambitious goals," said Dr.
Litwin, institutional studies. "With
diversified University participation,
increased student involvement and an
all-time record set in contributions,
we hopefully have set some new
directions for United Way campaigns
to follow in the future."
Or. Litwin complimented the work
of the campaign's volunteers. ··1 like
to think that the success of the
(See Success. Page 2)

(See Admissions, Page 2)

Time's up! The answer is ... Trivia
What is the tallest building on
campus?
That seems like an easy question
to answer. At least that's what
Michael and Gayl Pearson thought
when they decided it was an ideal
question to have in their "BG Trivia"
game, which is now being sold on
campus.
They thought it would take a quick
telephone call and the question would
be answered.
But the response they received was
more questions. Depending on which
side of the building is measured, the
answer to their original question
could be the Administration Building
or Offenhauer West. Forget about
landscape and measure from the
basement, then maybe Jerome Library
is the answer. But what about the
antenna on top of the Administration
Building, is that included? Then
again, if measured from sea level ...
The two collected all the facts they
could. They argued. They debated.
Then, they made a decision. One
question down, 1,199 to go.
Was J.E. Shatzel, who Shatzel Hall
is named after, a member of the first
Board of Trustees? Two sources said
yes, three said no.
Certainly, not all the questions
were so difficult to research. In fact,
ask the Pearsons and they will say it
was down right fun.
Michael Pearson is a professor of
marketing. His wife, Gayl, is the
creator of "BGopoly," the Monopolylike game that was produced to
celebrate the city's sesquicentennial.
Both felt the need to do something
to help celebrate the University's 75th
anniversary. The result was "BG
Trivia."
Based on the idea of ''Trivial
Pursuit," the game's 1,200 multiple
choice questions are divided into six

Q. Who invented "BG Trivia?" A. Michael and Gay/ Pearson

categories: people, places, history,
campus life, sports and odds 'n ends.
"Even the wrong answers have
something to do with the University,"
said Michael Pearson. "We hope that
they will jog people's memories and
remind them of a story that occurred
when they were on campus."
"We want the game to be a way for
people to remember their years at the

University," Gayl Pearson said.
It already seems to be working.
Take the story of Nick Rose, for
example. While the Pearsons were
researching some athletic-related
questions, a former member of the
athletic department remembered
Rose, a world-class runner from
(See Trivia, Page 3)

